
News Letter Issue No. 29,  15TH August , 2025

SOCIETY FOR 
EMPOWERMENT 

Newsletter For Senior Citizen Employment Opportunities

�ारंभ

Special Issue on 

PARTICULARLY VULNERABLE TRIBAL GROUP

INDEPENDENCE DAY ISSUE



Table of Content

1. Editorial – Shri N N Pandey IAS Retd.

2. Special Edition Editorial – Dr. Rupendra Kavi

3. Job Openings For Seniors 

4. Ethno medical Model of Binjhwar Tribe - 
Dr. Rajesh Shukla & Prof. Moyna Chakravarty

5. पारपं�रक वै�राज का संघष� और �र: हमेचंद मांझी क� मानवशा�ीय पड़ताल- 
डॉ. �पे� क�व

6. Changing Patterns of Lodha Livelihoods: A Study in Mayurbhanj 
District of Odisha- Mr. Rajnarayan Mohanty1 and Dr. Basanta Kumar 
Mohanta

7. भारतीय सं�ृ�त म� अंतप�ढ़ीगत बंधन : मानववै�ा�नक �व�ेषण -  लेखक - उमराव �स�ह 

8. बैगा जनजा�त क� पारपं�रक बेवर खेती- गोपी कृ� सोनी

9. Rani Gaidinliu- Dr. Kavita A. Sharma

10. The Silver Workforce: A Comprehensive Analysis of the Pros and Cons 
of Senior Citizen Employment in India and its Impact on Longevity- 
Dr. Biswajit Satpathy

11. Digital India & Silver Generation :Post-Retirement Nation Builders – 
Retired professionals contributing to society through teaching, 
mentoring, volunteering- Karthik Ponnusamy

12. प�का�- सोमे� शंकर �तवारी

13. Elderly Siblings Sweetness of Relationships Even in this Stage of Life- 
Ms. Savita More

14. Important Days in August Month- Ms. Swayam Siddha Dash

15. SFE Activities- Policy Dialogue on Traditional Healer Practices Among 
Particularly Vulnerable Tribal Groups (PVTGs): Facts & Possibilities.

Editorial Team- 
Editor: 
Shri N. N. Pandey 
former IAS

 Associate Editor – 
Ms. Savita More

Assistant Editor- 
Ms. Swayamsiddha Dash 
PG Scholar Amity University

CA- 
Ashish Niraj 
Financial Advisor

 Special Edi�on Editor –Dr. Rupendra Kavi



EDITORIALEDITORIALEDITORIAL
"�ृ�त के संर�क, भ�व� के पथ�दश�क"

— एक मानव शा�ी क� ��� से
डॉ �पे� क�व 
मानव शा�ी

जब �कसी समाज क� �ृ�तयाँ काग़ज़ पर 

नह� होत�, वे जंगल क� पगडं�डय�, कंध� 

पर लटके थैल�, और बुजुग� क� आँख� म� 

बसती ह।�  भारत क� जनजा�तयाँ – �वशेषकर सबसे 

वं�चत �ाथ�मक जनजातीय समूह (PVTGs) – ऐसी 

ही एक जी�वत पु�क ह,�  जहाँ हर प�ा, हर श�, हर 

पीढ़ी एक अ�ाय ह।ै

 अग� का यह �वशेषांक — "Keepers of 

the Forest, Keepers of Memory" — एक 

गहरी पुनया��ा ह ैउन बुजुग� के जीवन म�, जो केवल 

प�रवार के मु�खया नह�, ब�� सां�ृ�तक 

उ�रा�धका�रय�, आ��क �च�क�क�, और 

सामा�जक �ाय के मौन �हरी ह।�

 अ�� वृ�ाव�ा केवल बढ़ती उ� क� नह�, 

बढ़ती उपे�ा क� कहानी ह।ै हमार ेपहाड़ी और वन 

�े�� म� रहने वाले बुज़ुग� न केवल बु�नयादी सु�वधाओ ं

से वं�चत ह,�  ब�� वे धीर-ेधीर ेसमाज क� �ृ�त से भी 

�मटाए जा रह ेह।�  �जन लोग� ने अपनी �ज़�दगी �कृ�त 

क� र�ा म� लगाई, वे आज खुद अ��� क� लड़ाई लड़ 

रह े ह � — �बना प�शन, �बना �ा� सु�वधा, और 

अ�र �बना साथ।

 पर यह कहानी �सफ�  पीड़ा क� नह� ह।ै यह 

कहानी सं�मण क� भी ह ै— पी�ढ़य� के बीच के संवाद 

क�। जब एक वृ� आ�दवासी यह �सखाता ह ै�क �कस 

वृ� क� छाल जीवन देती ह,ै और �कस वाणी म� झगड़े 

थमते ह � — तब वह केवल �ान नह� दे रहा, वह एक 

स�ता को जी�वत रख रहा ह।ै

 हमार े�वशेष आलेख — जैसे प��ी हमेचंद 

मांझी जैसे जनजातीय �च�क�क� पर फ�चर, या 

�बहार, झारखंड, ओ�डशा, और छ�ीसगढ़ से एक��त 

जीवन-�च� — यह दशा�ते ह � �क “आ�दवासी” श� का 

अथ� �सफ�  सीमांत नह�, ब�� मूल ह।ै

 आज जब हम �ड�जटल इं�डया क� बात करते 

ह,�  �ा यह उ�चत नह� �क हम अपने �स�र जनरशेन 

को भी उसी आ�गौरव से देख�? सेवा�नवृ� पेशेवर ह� 

या परपंरागत �ानी — वृ�जन भारत के आ��क 

पुन�न�मा�ण के आधार �ंभ ह।�

 �तं�ता का उ�व तभी पूण� होगा, जब हम 

हर पीढ़ी को समावेश म� लाएँ। जब कोई भी, �वशेषकर 

ूहमार ेआ�दवासी बुज़ुग�, पीछे न छट।े

 इस �वशेषांक म� ��ुत हर लेख, हर �च�, और 

हर �र, इस बात का �रण ह ै�क भ�व� उ�� का ह,ै 

जो �ृ�त को संभालते ह।�

���क �ृ�त ही सं�ृ�त ह।ै

और सं�ृ�त ही रा� क� आ�ा।

– डॉ �पे� क�व 

मानव शा�ी

संपादक (�वशेषांक) �ारंभ - अग� 2025
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Independence Day 
Special Issue on PVTGsBy Shri N. N. Pandey 

Retired IAS Jharkhand

 On our 79th Independence Day, we 

honour India’s first knowledge-keepers—our 

Part icular ly  Vulnerable Tr ibal  Groups 

(PVTGs)—as valued partners in nation-building. 

From habitat-level planning to last-mile 

delivery, governance today is meeting culture 

with respect and services with dignity, ensuring 

that identity and development move forward 

together.

 Across India’s hills, islands, and forests, 

PVTG communities have long served as 

custodians of biodiversity and culture. 

Increasingly, they stand as co-architects of 

progress—shaping local priorities, stewarding 

natural assets, and strengthening social 

institutions that make development durable.

 PRARAMBH has consistently championed 

the “Silver Workforce”—seasoned professionals 

whose experience accelerates social change. In 

t r iba l  regions too,  e lder  knowledge-

bearers—healers, cultivators, forest conservers, 

and artisans—anchor community well-being. 

Bridging seniors’ wisdom with youth energy, 

and aligning formal systems with traditional 

institutions, is not only respectful; it is the most 

e�cient development strategy. This special 

issue therefore connects two pillars of our 

mission: employability and dignity for seniors, 

and culturally rooted, context-specific 

pathways for PVTG advancement.

Special Issue Editor’s Acknowledgement:

 This edition has been guided by Dr. 

Rupendra Kavi, our Special Issue Editor. His 

rigorous scholarship, field sensitivity, and 

editorial stewardship have enriched every 

section. On behalf of PRARAMBH, I record my 

sincere thanks to Dr. Kavi for his thoughtful 

curation and tireless contribution.

 In that spirit of constructive partnership, 

this Independence Day edition curates 

rigorous fieldwork and lived wisdom:

1. Job Openings for Seniors — Curated, 

purposeful opportunities for experienced 

professionals.

2. Ethno-medical Model of the Binjhwar 

Tribe — Dr. Rajesh Shukla & Prof. Moyna 

Chakravarty unpack a community-centred 

health paradigm that honours tradition 

while engaging modern care.

3. पारपं�रक वै�राज का संघष� और �र: हमेचंद मांझी क� 

मानवशा�ीय पड़ताल — डॉ. �पे� क�व 

c h r o n i c l e s  a  h e a l e r ’ s  m o r a l 

economy—knowledge, legitimacy, and 

livelihood in a changing world.

4. Changing Patterns of Lodha Livelihoods 

(Mayurbhanj, Odisha) — Mr. Rajnarayan 

Mohanty & Dr. Basanta Kumar Mohanta 

t r a c e  a d a p t a t i o n ,  p r e c a r i t y ,  a n d 

EDITORIALEDITORIALEDITORIAL
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opportunity across forest, wage, and 

artisanal work.

5. भारतीय सं�ृ�त म� अंतप�ढ़ीगत बंधन : मानववै�ा�नक 

�व�ेषण — उमराव �स�ह h i g h l i g h t s  h o w 

intergenerational ties sustain learning, 

care, and community resilience.

6. बैगा जनजा�त क� पारपं�रक बेवर खेती — गोपी कृ� 

सोनी documents shi ft ing-cult ivat ion 

p r a c t i c e s  a n d  t h e i r  e c o l o g i c a l 

intelligence—timely for today’s climate 

debates.

7. Rani Gaidinliu — Dr. Kavita A. Sharma revisits 

an icon of resistance whose life a�rms that 

cultural identity and national freedom are 

complementary, not competing.

8. The Silver Workforce: Pros, Cons & 

Longevity Impacts — Dr. Biswajit Satpathy 

o�ers an evidence-led view of senior 

employment as public good, not charity.

9. Digital India & the Silver Generation — 

Karthik Ponnusamy showcases retirees as 

post-retirement nation builders—teaching, 

mentoring, volunteering, and bridging 

digital divides.

10. प�का� — सोमे� शंकर �तवारी lends lyrical 

depth to the freedom we seek within and 

around us.

11. Elderly Siblings: Sweetness of Relationships 

— Ms. Savita More captures tenderness that 

statistics cannot.

12. Important Days in August — Ms. Swayam 

Siddha Dash curates civic memory for 

collective action.

13. SFE Activities — Our policy dialogue on 

traditional healer practices among PVTGs 

distils lessons for respectful integration of 

indigenous knowledge into health systems.

 To our readers—especially seniors: lend 

your time, skills, and credibility to mentor young 

tribal entrepreneurs, support digital literacy, 

and document living traditions before they fade. 

Your engagement turns inclusion into impact.

 Independence is not a date on the 

calendar; it is a discipline of inclusion. Each time 

a healer’s knowledge is respected, a forest-

dependent livelihood is secured, a senior’s 

expertise is harnessed, or a young person finds 

dignified work, we move closer to the Republic 

envisioned in our Preamble.

 O n  b e h a l f  o f  t h e  S o c i e t y  f o r 

Empowerment, I dedicate this Special Issue to 

the wisdom-keepers of India’s first nations and 

to the silver citizens whose experience lights the 

way. May our freedom deepen by restoring 

voice, value, and visibility to those who have 

long given India her strength.

Jai Hind.

Shri N. N. Pandey, IAS (Retd.)

Editor, PRARAMBH

August 2025 



JOB OPENINGS FOR SENIORSJOB OPENINGS FOR SENIORSJOB OPENINGS FOR SENIORS
A Unique Initiative For Seniors wherein the Job Openings for the Seniors above 
Age of 50 is delved out for their information knowledge and competitiveness. 

· Executive Director- AIIMS Bhopal- Max Age  upto 70- Position in Bhopal 
https://mohfw.gov.in/sites/default/files/advt%20web%20eng_7.pdf

· Chief Administrative O�cer-National Institute of Design, Madhya Pradesh-Max Age upto 56-Position inBhopal
https://nidmp.ac.in/wp-content/uploads/2025/07/Recruitment-Notification-for-the-post-of-CAO-NID-MP-on-

Deputation-Basis.pdfa

· General Manager- Insolvency and Bankruptcy Board of India- Max Age  upto 55- Position in New Delhi
https://ibbi.gov.in//uploads/career/81f539c6d2889bd1fe33f5fde1334c45.pdf

· Scientist 'G'- O�ce of the Principal Scientific Adviser to the Government of India- Max Age  upto 56- Position in New 

Delhi
https://psa.gov.in/CMS/web/sites/default/files/psa_custom_files/DOC062725-06272025134212.pdf

· Consultant (Business Development)- Inland Waterways Authority of India-Max Age upto 55-Position in Kolkota
https://iwai.nic.in/sites/default/files/Recruitment%20Notice%20for%20Upload%20Website_kolkata_14_7_25.pdf

· Member- Consumer Grievance Redressal Forum (CGRF) of New Delhi Municipal Council (NDMC)- Max Age  upto 62- 

Position in New Delhi
https://www.ndmc.gov.in/vacancy_new.aspx

· Vice-Chancellor- Tribhuvan" Sahkari University- Max Age  upto 65- Position in Anand
https://www.cooperation.gov.in/sites/default/files/2025-07/IMG-20250714-WA0010.jpg

· Consultant (Technical)- Oil Industry Development Board- Max Age  upto 63- Position in NOIDA
https://www.oidb.gov.in//admnis/admin/showimg.aspx?ID=500

· General Manager(Finance)- Railtel Corporation of India Limited (RCIL)- Max Age  upto 62- Position in Mumbai
https://www.railtel.in/images/careers/Vacancy%20notice%20No.%20092025%20of%20GM(Fin)WR.pdf

· Advisor (Institute Works Department)- Indian Institute of Technology Goa- Max Age  upto 64- Position in Goa
https://iitgoa.ac.in/wp-content/uploads/IIT-Goa_Advt.-_Advisor-IWD.pdf

For Senior  Jobs visit https://www.sfe.org.in/job_search.php
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ETHNOMEDICAL MODEL OFETHNOMEDICAL MODEL OF
 BINJHWAR TRIBE,  BINJHWAR TRIBE, 

CHHATTISGARH, INDIACHHATTISGARH, INDIA

ETHNOMEDICAL MODEL OF
 BINJHWAR TRIBE, 

CHHATTISGARH, INDIA

Dr. Rajesh Shukla
Assistant Professor (Guest), Department of Sociology, 

Bhanupratap Deo Government P. G. College Kanker, North Bastar Kanker (C.G.)

Prof. Moyna Chakravarty
Retd. Prof & Head, SoS in Anthropology, Pt. Ravishankar Shukla University, Raipur (C.G.)

ABSTRACT :

The present paper was based on the imperial data collected from 13 villages, during the intensive field work 

at Binjhwar domina�ng areas of Raipur and Mahasamund District of Chha�sgarh, India. The study indicates 

that 47.64% people depend on tradi�onal health care prac�ces followed by 25.82% tradi�onal and allopathic 

both, only 10.18 % peoples choose allopathic as first preference for health care needs.
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INTRODUCTION :

 Man tries to adjust himself with different 

controversial situa�ons and problems and he needs 

to overcome the problems. It is of course admi�ed 

that belief in medicine man for curing diseases and 

over coming the difficul�es and problem of life, vary 

from community to community. The rela�onship 

between the tradi�onal knowledge and the western 

scien�fic tradi�ons are ethnomedicine, ethnobiology, 

ethnobotany, ethno zoology, ethnoecology, 

agroecology, natural forest management etc.

  The WHO es�mates that as many as 80 % of 

the world i.e., more than six billion people use 

ingredients sourced from wild plants and animals 

which are not only used in medicines but also 

increasingly valued as raw materials in the 

prepara�on of modern medicines and herbal 

prepara�on. Tradi�onal healers and tribes have 

been collec�ng medicines from local plants without 

threatening the popula�on dynamics of the species 

because of the low level harves�ng. Medicinal 

folklore over the years has proved to be an 

invaluable guide in present day to the screening of 

important modern drugs that have been discovered 

by following leads from folk uses. Tradi�onal 

medicinal knowledge is valuable not only to those 

directly involved with it but also to modern 

medicine. It is important to consider that human 

health is dependent on biodiversity and on the 

natural func�oning of healthy ecosystem. World 

Health Organiza�on (1948) defini�on of health is “a 

state of complete physical, mental and social 

wellbeing and not merely an absence of disease or 

infirmity”. Webster defines disease as “a condi�on 

in which body health is impaired, a departure from a 

state of health, an alterna�on of human body 

interrup�ng the performance of vital func�ons”.

 Organiza�on in the pr imary health 

Declara�on of Alma Ata (1978) and has been 

globally addressed since 1976 by the tradi�onal 

medicine programme of World Health Organiza�on. 

The World Health Organiza�on, through that 

programme defined tradi�onal medicine as having 

a long history and comprising. 

 “The sum total of the knowledge skills and 

prac�ces based on the theories of beliefs and 

experiences indigenous to different cultures. 

Whether explicable or not used in the maintenance 

of health as well as in the preven�on, diagnosis, 

improvement or treatment of physical and mental 

illness.”

MATERIAL AND METHODS :

 For  the present  study survey  was 

conducted in 13 tribal villages, during the course of 

study regular field visit were carried out in the 

study area. Chha�sgarh is located in the heart of 

India, which share its borders with six states of the 

country. Various methods of sampling were used 

for area selec�on and primary data collec�on. 

Purposive sampling method was used for village 

selec�on from Kasdol, Sankra and Pithora blocks of 

Raipur and Mahasamund District of Chha�sgarh, 

India. Binjhwar domina�ng villages of three blocks 

were selected for the present study and 275 

households were surveyed randomly. Interview 

schedule was used for household survey to collect 

informa�on related with educa�on, food habit, 

health, occupa�on and social structure of 

Binjhwars.  Informa�on about the use of medicinal 

plants, mode of administra�on, dosage and 

technique of diagnosing the disease were collected 

through interview from the tradi�onal healers 

(Baiga, Vaidhraj and priest). Secondary data were 

collected from journals, books, reports and 

government  offices  to  ver i fy  the  heal th 

infrastructure fac i l i�es  provided by  the 

government. Binjhwar is a civilized Dravidian tribe 

found in Raipur and Mahasamund district and 

adjoining Orissa state. Binjhwar is derived from the 

Vindhya hills; the tribes s�ll worship the goddess 

Vindhyabasini. They have four sub-divisions; 

Sonjharas, Brijhias, Binjhias and Binjhwar proper. 

They are engaged in agricultural ac�vi�es. 

Educa�onal status is not very sa�sfactory. Rice is 

their staple food. Hindu fes�vals are celebrated by 

worshiping their clan deity like; Burhimata, 

Dulhadeo, Thakurdeo, and Burhadeo. On behalf of 

the villagers Pujari performs rituals for every third 
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to protect the villagers from natural calami�es and 

endemics. The materials that are sacrificed for the 

purpose are hen, goat, lemon, bangles, sarees, 

agarba� and rice.

RESULTS  :

 The concepts of health and disease amongst 

Binjhwars are concerned with the proper 

func�oning of body. A healthy person seems to do 

their rou�ne work without fa�gue. She/He can take 

proper diet, execute their rou�ne work with 

maximum efficiency are considered as healthy 

person. If a person is unable to do rou�ne work with 

maximum efficiency, has lack of concentra�on, loss 

of appe�te laziness and paralysis, polio, etc are 

considered ill. Binjhwar believe that women 

conceive only by the blessings of god. Pregnancy is 

considered as a natural phenomenon. Health and 

disease are concern with performance of body parts 

and metabolism. 

 The underlying factors for onset of diseases 

among the Binjhwar are; ecology, food, hygiene and 

sanita�on, physical work, alcoholism, magic and 

supernatural beings. An a�empt has been made to 

iden�fy the casual factors into categorized in i.e. 

firstly, environment or physical imbalance which 

includes the ailment due to food, ecology, hygiene 

and sanita�on, physical work and alcoholism, 

accidents and other metabolic factors. Secondly, a 

supernatural force cons�tutes intrusion of evil 

spirit, witchcra�s, sorceress and unsa�sfied deity 

and soul of dead ancestors.

 The tradi�onal healers diagnose any disease 

on the bases of both tradi�onal and modern system 

of diagnosis. The tribal baiga or vaidhraj resides in 

and around their village start diagnosing diseases by 

the tradi�onal method such as; calcula�ng the pulse 

rate, using some magical formulae, worship Shiva, 

Hanuman, Durga, Kalimata and many other Hindu 

gods and goddesses, various organilap�c methods 

and also using diagnosis report form modern 

medical system. Similarly pujari diagnose the 

disease using some supernatural powers in different 

manner such as: offering of goods, magical formulae 

like addi�on, substrac�on or mul�plica�on to rice, 

devi  aana or baiga jhupna (contact with 

supernatural beings) for some cri�cal problems.

 Tradi�onal healers iden�fy health related 

problem and start treatment or cure of any 

ailments according to knowledge gathered form 

their forefathers and gurus.  The treatment 

prac�ces among the Binjhwar is as old as the 

human civiliza�on consists tradi�onal herbal 

remedies, magico religious act and modern 

medical facili�es available around the village. 

 Binjhwar approach tradi�onal healers for 

their primary health care needs, due to easy 

availability, affordability, accessibility and faith on 

tradi�onal method treatment and tradi�onal 

healers. Tradi�onal healer’s vaidhraj are familiar 

with forest flora and its cura�ve proper�es. 

Vaidhraj collect herbs, fresh herbs are directly used 

for medicinal prepara�on. Vaidhraj preserve some 

raw herbs using very simple preserva�on 

technique such as direct or indirect sun drying and 

kept in powdered form in polythene bags. 

Medicinal plants are administered in different 

prepara�ons like juice, powders, cold infusion, hot 

infusion, decoc�on and paste; using different plant 

part like flower, fruit, seed, tuber, root, stem, bark 

and whole plants. The crude drug is collected 

during op�mum collec�on period, when par�cular 

herbs contain maximum amount of ac�ve 

cons�tuents and alkaloids. The healers use 35.58 % 

roots followed by  11.54 % seed, 12.50 % bark, 

02.88 % flower and 5 % other materials (Animal 

remains, pulp, Latex, etc.) are use as medicine 

prepara�on. Some rituals are performed while 

collec�on of the herbs like Satavar Asparagus 

racemosus, Harsinghar Nyctanthes arbor-tris�s, 

Balrai, Devnasan Hemidesmus indicus, Aak 

Calotropis ganga�cum, Tulsi Ocimum basilicum 

and Chirchira Achyranthus aspera plant in order to 

enhance the effec�veness and minimize the side 

effect using mantras and offering. For prepara�on 

of these medicines 46 Plant species belonging to 36 

families are used by Binjhwars.

 Some species are used in mul�ple 

medicinal prepara�ons, Aaithi (Helicteres isora) in 
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05 ailments, Anatmool (Hemidesmus indicus) in 08 

ailments, Satavar (Asparagus racemosus) in 08 

ailments,  Aonla (Phyllanthus emblica) in 06 

ailments, Arjun, Mahua (Madhuca la�folia) in 05 

ailments and Bel (Aegle marmelos) in 04 ailments. 

Except these wild plants several spices are also used 

such as; Elaichi, Bade-elaichi, Fenu greek leaves 

(Methi), Black pepper, Garlic and so on is mixed in 

trace quan�ty. The pujari or baiga use magical 

formula, mantras, offerings, sacrifices and rituals to 

overcome black magic Tonhi / Tonha, witch cra�, 

evil eyes or sorcery use more influen�al formula to 

suppress the effect of black magic etc. Tribal take 

preven�ve measures for black magic or witchcra� 

by tying thread of red or black colour on neck, fore 

arm, wrist and knees. Especially tabij is used for 

treatment of some disease like head ache, body 

ache, animal bites, loss of appe�te and some 

gynecological disorders and so on. It is very 

common and can be seen easily at every household, 

if there is loss of appe�te, if the child cries or are not 

able to speak fluently, suffer from fever, etc. 

 Their a�tude towards modern medical care 

is not very encouraging. In most of the cases the 

decision to avail modern medical care is influenced 

by many people i.e. villagers, family head, baiga, 

pujari and clan chiefs. The selec�on of modern 

medical system also depends on the levels of 

educa�on. It has been recorded that the response 

of the tribal to modern health care system was 

be�er in places where the services are available 

near by, such as community health centre, primary 

health centre and health sub-center. Binjhwar 

traveling 5-10 Kilometers on foot or bicycle to go to 

weekly market but will not do so to receive medical 

help. Some�mes, they combine the visit to receive 

health care with their market visits.

 The major reasons of non-u�liza�on of 

modern health care system are low literacy, low 

economic status, poorly developed media, cultural 

factors, and distance of health centers, doctor-

pa�ents rela�onship and health infrastructure 

facili�es provided by the government. 47.64 

percent of people depend on tradi�onal system of 

medicine for their primary health care needs but 

only 3.27 percent people approach to jhad phook 

for primary health care, shows that different health 

care system appears altogether at same places 

indicate medical pluralism.

 Binjhwar medicine man is respected for 

their posi�on in the society. They have ability to 

cure the pediatric as well as female pa�ents with 

gynecological problems. A variety of medical 

specialists co-exists, whose service may be availed 

by pa�ents.

 Herbalist may or may not use magical 

formulae or magico-religious elements in herbal 

therapy. He use herbal medicines and also 

administer medicines extracted from plants and 

animal sources. Besides these he also advice his 

pa�ents to take proper diet during illness.

 Bone-se�ers have knowledge about the 

posi�ons of bones, nerves, veins and arteries in 

human body. He is expert in his work for 

mechanical injuries such as broken bones, 

massaging and branding techniques.

 Priest/Pujari/Faith healer is directly 

a�ached with the religious func�onary and uses his 

supernatural power for treatment of diseases. He 

plays important role by performing healing rites.

 The role of the Mid-wife is very crucial during the 

birth of child. The delivery takes place in the house being 

a�ended by old and experienced women or rela�ves or 

mother-in-law etc. The services of trained mid-wife are 

available in most of Binjhwar villages. If there is any 

complica�on during the �me of delivery, the people go to 

tradi�onal medicine man who gives some oral 

herbal medicine for a normal delivery. Service of 

community health worker (female), mitanin and 

trained mid-wife is taken for these purposes.

 The Prevailing Diseases among the tribe is 21.82 

% of total surveyed popula�on suffering from cough and 

cold followed by 14.91 % having skin disease and 10.55 % 

suffering from eye infec�on and various kinds of fever 

each. Other major disease occurred among the Binjhwar 

are cough and cold, various types of fever, joint pain and 

skin infec�on.
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CONCLUSION :

 The concepts of u�liza�on of health care 

facili�es was based on believes and cultural 

paradigm. Their preference of selec�on of health 

care facili�es a�er consul�ng older person of house 

or village and also they took decision by their own 

experiences and affordability of exis�ng health care 

facili�es. Tradi�onal healers are diagnosing many 

diseases at the earlier stage of onset of problems 

and also family head or rela�ves or different healers 

of village based on their experiences and skill. They 

belief that the onset of illness or health problem due 

to environment, food, hygiene and sanita�on, 

physical work, alcoholism, magic and supernatural 

beings. A�er iden�fica�on of causal factor of health 

related problem, Binjhwar have choice to avail 

health care facili�es for primary health care needs. 

The present study indicates that they have deep 

faith on their tradi�onal system of treatment due to 

easy accessibility and affordability. Their first choice 

for health care was tradi�onal medicine which 

includes home remedy, herbal medicine, magico-

religious treatment and faith healers but very less 

Binjhwar access directly to ayurvedic, homeopathic 

or allopathic system for medical treatment. Among 

them, they choose different ways of treatment 

simultaneously which indicated the co-existence of 

different health system and prac�ces (Fig 01). It is 

the best example or example of medical pluralism 

amongst tribal group and also one of major area of 

research in medical anthropology and social 

scien�sts.
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��ावना

ब�र के आ�दवासी प�रवेश म� 

लोक�व�ास, सामुदा�यक �ान 

और राजनी�तक संघष� से टकराते 

पारपं�रक वै� मानवशा�ीय 

�तीक बनते ह।�  हमेचंद मांझी 

इसी ब�आयामी संघष� का जीवंत 

उदाहरण ह।�



1.  लोक �च�क�ा क� परंपरा और �द���� :

 उनक� �च�क�ा—नाड़ी परी�ण, औषधीय वन��त, 

मान�सक संतुलन—एक सजीव Indigenous Knowledge 

System ह।ै मीटर म� यह दशा�या गया ह:ै

 “�� म� शीतला देवी आई, औष�ध क� राह �दखाई।”

 यह अनुभव उनके उपचार पथ म� नवाचार का �द� �ेरक �ोत 

बना।

आपक� शोध साम�ी :

 “ब�र के जनजा�तय� म� �ा� �वहार: एक 

मानववै�ा�नक अ�यन” (RJHSS, 2011) म� आपने पारपं�रक 

�च�क�ा, लोकवै� और सामा�जक संरचनाओ ंका वै�ा�नक 

�व�ेषण �कया।

 Monographic Study of Bastar Dussehra (2015, 

Raipur) और Anthropological Study of Gond & 

Parja Tribe (2017) म� आपने आ�दवासी �ा� �थाओ ंऔर 

सां�ृ�तक कने�न� का गांठ बांधी। यह शोध ब�र के 

प�र�े� म� पारपं�रक वै� के ��प को �� करता ह।ै 

(turn0search3)

2.  प��ी स�ान और उससे जुड़ी मा�ता :

 �सतंबर 2024 म� वे प��ी स�ा�नत �ए—मानववै�ा�नक 

��� से एक सां�ृ�तक मा�ता का �तीक।

 स�ान �हण करते समय उ��ने कहा:

 “यह पुर�ार मेर ेसमुदाय, उनके पारपं�रक �ान और जंगल 

क� औष�धय� का स�ान ह।ै” यह आ��क और सामुदा�यक 

अथ� दोन� म� एक जातीय-जनजातीय मा�ता ह।ै

3.  सामा�जक �भाव और �े�ीय प�ँच :

 न �सफ�  ब�र, दंतेवाड़ा, बीजापुर ब�� महारा�, राज�ान, 

ओ�डशा जैसे �े�� के लोग भी उनक� ओर आक�ष�त �ए। 50 वष� 

से �न:शु� सेवा करते �ए वे कहते ह:� “बीमारी दरू हो, यही मेरा 

असली स�ान।”यह वा� एक लोक�च�क�ा अथ��व�ा 

को दशा�ता ह।ै

4.  राजनी�तक संघष� – न�ली एवं रा� दबाव :

 मई 2024 म� न��लय� ने उन पर खनन दलाल� का आरोप 

लगाया, मोबाइल टावर जलाए, जन-अदालत क� धम�कयाँ द�। 

उ��ने Y �ेणी सुर�ा ली और कहा �क य�द दबाव बना रहा तो 

प��ी लौटाने को �ववश ह�गे। यह संघष� रा�, �व�ोह, 

लोक�च�क�ा के बीच मानवशा�ीय ग�तशीलता को उजागर 

करता ह।ै

5.  मानवशा�ीय �व�ेषण :

 Herbal healing म� सं�ृ�त, �व�ास और राजनी�त के 

बीच सू� सम�य होने लगता ह।ै ��ा�क अनुभव (शीतला 

देवी) पारपं�रक �ान म� वैधता जोड़ता ह।ै जब पारपं�रक वै� 

राजनी�त के क� � म� आते ह,�  तो संर�ण हतुे साझा संरचनाओ ंक� 

आव�कता उभरती ह।ै

6.  नी�तगत सुझाव :

 द�ावेजीकरण: उपचार �व�धयाँ, �� अनुभव और 

उपयोगी वन��तय� का वै�ा�नक �रकॉड�। सुर�ा संरचना: 

पारपं�रक �च�क�क� के �लए �वधायी, सुर�ा व बातचीत-

आधा�रत मॉडल क� �ापना।

अ�यन क� � : ब�र म� Ethnomedicine Research 

Centre—आपके शोध ल�� के अनु�प।
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Abstract :

 The tribal economy always ingrained with 

nature and its resources. This rela�onship has o�en 

found to be challenged by government and other 

influen�al beings in the name of developmental 

ac�vi�es. This has further impacted in large the 

livelihood of these tribal groups. The present study 

made a focus on the various pa�erns of the Lodha 

livelihood from Mayurbhanj district. The Lodha are 

socially and economically vulnerable community in 

comparison with other tribal communi�es of 

Odisha. During the Bri�sh period they are also 

tagged as criminal tribe, which is also been a factor 

of their social humilia�on now-a-days, despite 

being de-no�fied by Government of India. The 

Union government had also recognized them as 

PVTG or Par�cularly Vulnerable Tribal Group based 

on their livelihood and socio-economic condi�ons. 

The Lodhas of Mayurbhanj largely clustered in 

Morada and Suliapada blocks of the district and 

their livelihood is mostly dependent on the forest 

products and meager agricultural produce. Some 

also work as daily wage labourer and few of them 

also have cul�vable lands. Some of them depend on 

ar�san skill for their livelihood by making 

handicra�s such as baskets, ropes and mats. The 

study tries to find out the evolving pa�ern in the 

Lodha livelihood. Based on fieldwork in Chiktama�a 

village of Morada block, the study reveals that their 

socio-economic condi�ons remain dire. As one 

Lodha expressed, “Earning is more important than 

educa�on.”

Key words: Lodha, Marginalized, Livelihood 

Pa�ern, Evolu�on

1. Introduc�on : 

 The Lodha tribe is predominant in the 

eastern part of India. In Odisha they are par�cularly 

found in the Mayurbhanj district. They are believed 

to be from the group of Indo-Aryan or Indo-

European speakers. They are non-Australoid by 

race. Lodha as a word means a piece of flesh. The 

ini�al only livelihood prac�ce of game hun�ng 

believed to be the reference for the same. The 

Lodha repose on the mixture of ancient culture and 

modern tradi�on for their livelihood ac�vi�es with 

larger dependency on forests and other natural 

products.

 The livelihood of the Lodha ingrained to the 

forest where they prac�ced hun�ng and gathering. 

The forest and the forest products are said to be the 

lifeline of their survival. This rela�onship is their 

iden�fica�on as both nature lover and tradi�onal 

prac��oner. They are also skilled cra� makers the 

raw materials for which they gathered from the 

forest itself. This self-sustaining livelihood depends 

on tradi�onal knowledge they gathered from 

genera�on. Like other tribal groups, the Lodhas 

were also oppressed by the Bri�sh during their 

rule. As the community en�rely depends on the 

forest and the colonial government wanted the 

resources for their commercial purposes, they had 

to  face  hazardous  impact  for  the  same 

dependency. The clearance of forests and colonial 

control through various acts and policies made the 

livelihood of the Lodhas further vulnerable. This 

led to a life of poverty and displacement.

 The resistance by the Lodhas towards these 

exploita�ons of the colonial administra�on made 

them a rebellious group. Deprived from tradi�onal 

livelihood prac�ces and falling into the fangs of 

hunger made them adap�ng criminal ac�vi�es and 

thus they are assigned with the tag as criminal 

tribe. The tag they gained due to the economic 

depriva�on had been a symbol of social 

humilia�on even a�er they are de-no�fied by the 

Independent government of India. Due to this they 

are s�ll remain socially and economically 

backward. For this they are classified as PVTGs or 

Par�cularly Vulnerable Tribal Group by the union 

government. 
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The Lodhas are engaged in various livelihood 

ac�vi�es now-a-days as forest gatherer, wage 

labourer and also cra�smen. Some have also 

migrated to several other places for jobs. The 

remaining are so isolated that they o�en faced 

challenges in accessing basic facili�es of healthcare, 

educa�on and other development. Despite all these 

the Lodha are rigid to their culture and tradi�on. 

They had also adapted to the changing socio-

economic condi�ons and sustaining their 

livelihood. 

2. Objec�ves for the Study :

 The present study encompasses the 

following objec�ves:

1. To understand the tradi�onal pa�ern of 

livelihood among the Lodha

2. To find out the changing pa�ern of their 

livelihood in the study area

3. Review of Literature : 

 The Lodha, officially recognized as a 

Par�cularly Vulnerable Tribal Group (PVTG) in West 

Bengal and Odisha, are known for maintaining a pre-

agricultural way of life, which is characterized by low 

literacy rates and stagnant or declining popula�on 

growth (Duary, 2010). They are iden�fied as 

belonging to the Austro-Asia�c ethnic group and 

their tradi�onal se�lement has been documented 

in the south western regions of West Bengal, 

par�cularly in the jungle-covered lateri�c zones 

extending into the Chotanagpur Plateau (Hunter, 

1876; Bhowmick, 1963). Their habitat is shared with 

several other tribal and non-tribal communi�es, 

including the Santals, Kheria, Oraon, Bhumij, 

Mahalia, Mundas, Mahatos, Brahmans, and 

Sadgops (Puty, 2007). In Odisha a rela�vely smaller 

popula�on of the Lodha has been observed, with 

their primary concentra�on being in the Northern 

Plateau region, specifically in Mayurbhanj district. 

Historically, the Lodhas were classified as a “criminal 

tribe” by the colonial administra�on, a designa�on 

that remained un�l the repeal of the Criminal 

Tribes Act in 1952 (Ghatak, 2013; Panda & Guha, 

2009, 2013). To dissociate from this s�gma�zed 

iden�ty, alterna�ve names such as Jura Savara or 

simply Savara were adopted by many members of 

the community (Ghatak, 2008). Addi�onally, it has 

been noted by Halder (2006) that a subgroup 

known as the Kheria-Lodhas is se�led in the Terai 

region. Das and Bose (2017) stated that inadequate 

access to land resources and ownership has been 

the enhancing factors for economic backwardness 

among the Lodhas. This made them to depend 

majorly on forest economy for their livelihood.

 The current posi�on of  the Lodha 

community in West Bengal and Odisha has been 

traced by scholars (Mohanty, 2004; Chaudhuri, 

2004) to migra�on that began in the fi�eenth 

century. This movement originated from the 

Central Province and extended to the Hosangabad 

and Betul districts of present-day Madhya Pradesh. 

During the Bri�sh administra�on, members of the 

community were either compelled or encouraged 

to migrate as wage laborers. They were employed 

in various economic ac�vi�es with which they had 

li�le prior experience, including work on Indigo 

Planta�ons situated along the Damodar and Ganga 

alluvial plains, tea estates in the Himalayan foothills 

of North Bengal, and extensive jungle-clearing 

projects in the Sundarbans Delta region. They are 

also engaged in various agricultural labours across 

regions. Though considered hard working and 

sincere their tradi�onal occupa�onal ac�vi�es 

have been altered (Bhowmick, 1981) due to their 

forced displacement and engaging in other 

ac�vi�es. This displacement has also dispersed 

their regional distribu�on from their na�ve place. 

Mitra (1953), stated that Lodhas were earlier 

classified under Scheduled caste category in the 

1881 census. At that �me, they were about 3780 in 

total number of popula�ons. Their popula�on had 

increased to 1,08,707 in total numbers according to 

the census report of 2011. 
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 Panda (2014), studied the educa�onal 

status of Lodhas and found to be in very poor 

condi�on. He had iden�fied mul�ple factors for the 

same associated with indicators of poor socio-

economic condi�ons and lack of awareness about 

importance of educa�on. This lack of awareness has 

been the discouraging reason behind the disinterest 

towards educa�on among younger genera�ons as 

well the parents. Also, the roles of educators are 

found to be unenthusias�c and inadequate.  

Further he (ibid) stated that the parents engaged 

their children mostly in household ac�vi�es such as 

firewood collec�on, rearing of young ones and 

o�en collec�on of forest products. This put a 

hindrance in their educa�onal a�ainment. 

   

 Several other studies have reinforced these 

findings. Xaxa (2001) observed that indigenous 

communi�es, including the Lodha, have historically 

faced barriers to accessing educa�on due to social 

and economic marginaliza�on. It has been reported 

by Mahapatra (2010) that irregular school 

a�endance among tribal children has been a 

persistent issue, largely due to their involvement in 

subsistence ac�vi�es. Furthermore, the lack of 

culturally relevant teaching methods has been 

iden�fied as a key factor impeding learning 

outcomes (Patnaik, 2016). The challenges 

associated with language barriers in educa�on have 

also been discussed, as most Lodha children speak 

their indigenous language at home, making it 

difficult for them to grasp concepts in the formal 

school curriculum (Sahu, 2018).

 Lodha women have been iden�fied as 

belonging to low-income families, with their health 

status being significantly affected by economic and 

social disadvantages. It has been reported by Bepari 

et al. (2015) that the prevalence of under nutri�on 

among Lodha women is alarmingly high, with 80% 

affected. The risk of under nutri�on has been found 

to be nearly eleven �mes higher among Lodha 

women compared to aging women from other 

communi�es. Concerning pa�erns of blood 

pressure have also been observed,  with 

hypotension affec�ng 31.68% of Lodha women. 

The prevalence of anaemia has been noted to be 

par�cularly severe, impac�ng 91.67% of the 

popula�on, which is nearly five �mes higher than in 

other groups. Addi�onally, significantly elevated 

white blood cell (WBC) counts have been recorded 

among Lodha women when compared to the 

general popula�on. 

 Panda (2006) a�ributed various factors in 

his study for this vulnerable health condi�on 

among Lodhas. The factors he iden�fied as are 

improper nutri�on and diets along with poor 

economic condi�ons. Mishra and Patnaik (2018) in 

their study poor health condi�on of the Lodhas to 

their unsanitary habitat and living condi�ons which 

increases the risk of infec�ons and various chronic 

diseases. In addi�on, Das and Sahu (2020) 

highlighted inequity in food distribu�on among 

Lodha women as compare to men is the reason for 

their malnutri�on.  Limited and insufficient 

healthcare facili�es (Sinha, 2019) are the reported 

reasons for the deteriorate health condi�on among 

the Lodhas.

 Mohapatra et al. (2020) highlighted 

components of Lodha cultural iden�ty which are 

shaped by their economic ac�vi�es and ethnic 

interac�ons with other communi�es. The virtues 

of this interac�on are shaped through social 

medium of rituals, languages, cra�s and a�re. The 

Lodha iden�ty are also shaped from the 

components of their culture and tradi�onal 

prac�ces as rituals of marriage, death and birth; 

pa�ern of their se�lements; music and dance; 

social a�re and several other cultural expressions. 

Xaxa (1999)  emphasized adapta�on and 

marginalisa�on in influencing the socio-cultural 

aspects of the tribal communi�es. The psychic 

unity among the tribal in prac�cing of common 

livelihood like hun�ng, gathering and agriculture 

has been greatly influenced by the external 
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influences. Similarly, Das & Mohanty (2015) noted 

factors of moderniza�on and various government 

policies had transformed the livelihood of the tribal. 

Some have retained their tradi�onal prac�ces while 

in many communi�es it has assimilated to 

moderniza�on. Singh (2002) explained the 

connec�on of tribal communi�es to their 

environment that shaped their cultural aspects. The 

cultural factors like oral legends, music and dance 

are the products of their ecological knowledge. 

These elements are their proven iden�fica�on 

which pass from genera�on to genera�on.

 According to the report of Bepari et al. 

(2015), the majority of about 80% Lodha women are 

under nourished as they are belonging to families of 

poor socio-economic condi�on. The risk of under 

nutri�on among Lodha women has been es�mated 

to be approximately eleven �mes higher compared 

to women from other communi�es. Similar 

concerns have been iden�fied in rela�on to blood 

pressure, with hypo-tension being observed in 

31.68% of Lodha women. Anaemia has also been 

reported at an alarmingly high rate of 91.67%, which 

is approximately five �mes higher than that of 

women in  other  popula�ons .  Moreover, 

significantly elevated white blood cell (WBC) counts 

have been noted among Lodha women in 

comparison to the general popula�on. It has been 

suggested that economic hardship, dietary 

deficiencies, poor ea�ng habits, inadequate 

sanita�on, and unequal food distribu�on within 

households contribute to the high levels of under 

nutri�on and anaemia in the Lodha community. 

Dhargupta et al. (2009) observed that the livelihood 

of the Lodha tribal popula�on has been primarily 

sustained through the collec�on of forest produce 

and fuel wood, which are then sold in local markets. 

The selling of snake skins and snake charming has 

also been iden�fied as a source of income. 

Addi�onally, it has been noted that a majority of the 

Lodha popula�on is engaged in cul�va�on, 

par�cularly in dry land areas, where economic 

condi�ons have been found to be rela�vely poor. 

On tribal health dispari�es have highlighted similar 

trends among other indigenous communi�es. As 

documented by Bose et al. (2006) tribal women are 

prone to health hazards like malnutri�on and 

anaemic condi�on. This is a�ributed to their poor 

socio-economic condi�ons and insufficient 

healthcare services in their resident areas. In a 

similar study Sachdev (2012), found that the tribal 

communi�es always in the state of deficiency in 

various micronutrients especially from iron and 

vitamin A, resul�ng suscep�ble to several health 

complica�ons. 

4. Methods Adopted : 

 Mayurbhanj district is chosen for its 

significant popula�on of Lodha. It also has been a 

repository of diversified livelihood pa�ern over the 

period. Fieldwork was carried out in Chiktama�a 

village of Morada block, where Lodha households 

are engaged in both tradi�onal and evolving 

livelihood ac�vi�es. A stra�fied random sampling 

was employed to select the 60 no. of Lodha 

households from the village across different socio-

e c o n o m i c  s t r a t a ,  e n s u r i n g  a d e q u a t e 

representa�on of varying livelihood prac�ces. The 

study is based on primary data thus collected using 

Focus Group Discussions (FGDs) and ethnographic 

observa�ons to gather valuable insights into the 

livelihood transforma�ons within the Lodha 

community of the studied area.

5. Observa�on and Findings :

 A significant transforma�on has been 

revealed from the study in the pa�erns of 

livelihood among the Lodhas of Mayurbhanj 

district. The community that was en�rely 

dependent on forest and forest products for its 

livelihood has gradually shi�ed to se�le ac�vi�es 

like agriculture, wage labour and other ter�ary 

ac�vi�es like small business and cra�smanship. 

This change may be a�ributed to the factors like 

dec l ine  in  forests  and the  var ious  laws 
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implemented by the government. 

5.1. Livelihood Variables among Lodha of Studied 

Area :

5.1.1. Economic Affairs and Pa�erns of Income :

 Lodhas are per�nent to irregular and 

meager economic ac�vi�es which are also found to 

be differ among households. The households that 

depend en�rely on wage labour are found to be 

more suscep�ble to the household having any form 

of land holdings and engaged in some form of 

income genera�ng programs by the government 

like SHG and other micro finance scheme. The 

fluctua�ons in income are also seasonal as most of 

the household only works as agricultural labourer 

have to wait for a long period during off-season. 

    

5.1.2. Problem towards Sustainability :

 Despite shi� in livelihood pa�erns some 

inevitable problems s�ll persist among the Lodhas. 

The problems l ike landlessness,  poverty, 

inaccessible marke�sa�on, unawareness towards 

governmental schemes and policies and lack of skill 

or knowledge are certain to exist. The condi�on of 

women is more pi�able in terms of economic 

condi�on. They are only restricted to either 

domes�c works or to agricultural wage. Other major 

issues that are prevalent among them are 

malnutri�on and food insecurity. 

5.1.3. Accessing Alterna�ve Livelihoods Ac�vi�es :

 Dis�nguished changes in l ivel ihood 

ac�vi�es are observed from hunter gatherer to 

subsistence se�led agricultural ac�vi�es. The 

restric�on by government along with availability of 

jobs through various schemes like MGNREGA and 

availability of other private unskilled jobs in brick 

kilns, construc�onal ac�vi�es, etc have been the 

major reasons behind these changes. Though the 

Lodhas adopted various alterna�ve methods of 

livelihood, the respect for their tradi�on and culture 

is s�ll intact among them. 

5.2. Factors determining Changes in Livelihood :

5.2.1. Importance of Educa�on :

 A gradual increase in literacy rates among 

the younger genera�on Lodhas are found. This may 

be a�ributed to the flagship ini�a�ves like mo-

school scheme and other residen�al schooling 

system established by the government. The skimpy 

increase in literacy rate is not sufficient to mi�gate 

the economic constraint of the Lodhas. There is a 

need to introduce educa�onal program like 

voca�onal educa�on and other informal educa�on 

to be�er the livelihood of the younger genera�on 

in their future. 

5.2.2. Changing Strategies and Prospects for 

Future :

 It is found that the Lodhas had adopted 

various diversifica�ons in their tradi�onal 

economic ac�vi�es. The community which was 

en�rely depends on nature to sustain livelihood 

had started migra�ng to other places for several 

income genera�on. With the help of government 

schemes like SHGs and other micro-finance 

programs some of the household started small 

scale business such as poultry, making of cra�s and 

h a n d i c ra � s .  D e s p i te  o f  t h e s e  c h a n g e s , 

sustainability of such livelihood aspects is limited. 

T h e  f a c t o r s  r e s p o n s i b l e  a r e  i m p r o p e r 

marke�sa�on and lack of financial literacy. Thus, 

prominent and effectual administra�ve policies are 

required for their holis�c development.

6. Conclusion :

 The Lodha are facing various challenges 

that encompass both cultural and economical loss. 

They are deprived of their tradi�onal livelihood 

ac�vi�es in one hand which also results in their 

further economical depriva�on. In the other hand 

they are also losing human resources from their 

na�ve places as many are migra�ng to other places 

for jobs. The loss in human resources also drags 
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them to further poverty as they had to hire other 

persons for agricultural labour. They also adopted 

business ac�vi�es of small scale providing lucid 

means of socio-economical livelihood. Educa�on 

and voca�onal training found to be limited which 

also hindering their growth mobility for livelihood. 

Some other issues like lack of produc�ve land for 

agricultural ac�vi�es and access to proper market in 

some of the villages of the blocks have added on 

exacerbated their vulnerabili�es. Governmental 

strategies and policies need to be streamlined 

towards development of factors like educa�on, skill 

development and healthcare for a holis�c 

development of the Lodha.  
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भारतीय सं�ृ�त म� अंतप�ढ़ीगत बंधन : 

मानववै�ा�नक �व�ेषण
-मौ�लक रचना, लेखक - उमराव �स�ह, 

परामश�दाता, प�रवार �ायालय, 

बेमेतरा, �जला बेमेतरा (छ.ग.)

��ावना - �व�वधताओ ंसे समृ� भारतीय सं�ृ�त म� सभी 

समुदाय� क� अपनी-अपनी परपंरा, री�त�रवाज तथा जीवन 

जीने के तरीके होते ह,�  जो ��ेक समाज को एक �व�श� 

पहचान देता ह ै और अपनी उस सां�ृ�तक �वरासत को 

अंतप�ढ़ीगत संबंध के �ारा ह� नई पीढ़ी को �ानांत�रत करते 

ह,�  �जससे मू�, परपंरा,�व�ास, �श� कला आ�द सं�ृ�त 

के तमाम त� वत�मान पीढ़ी से नई पीढ़ी को �दान �कया 

जाता ह ैऔर नई पीढ़ी अपनी इस सां�ृ�तक धरोहर को आगे 

बढ़ाने का काय� करते ह।�  भारतीय सं�ृ�त �व�वधताओ ंसे 

प�रपूण� ह,ै भाषा बोली, रहन-सहन, ज�, �ववाह, मृ�ु के 

अनेक री�त-�रवाज, नै�तकता, प�रवेश आ�द सां�ृ�तक त� 

ही नई पीढ़ी को �ा� होते ह � �जसे नई पीढ़ी को ह�ांत�रत 

करने म� बड़े बुजुग� क� �वशेष भू�मका होती ह ै���क बड़े 

बुजुग� सं�ृ�त के वाहक होते ह � वह लोककथा, �मथको 

आ�द के �ारा अपने समुदाय क� मौ�खक इ�तहास को आगे 

बढ़ाते ह � ���क बड़े बुजुग� के पास पूर ेजीवन का वा��वक 

अनुभव होता ह ै इस�लए हम बड़े बुजुग� को �ाकृ�तक, 

सामा�जक, सां�ृ�तक व पारपं�रक �च�क�ा प��त के 
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�ान का जी�वत �ंथ भी कह सकते ह � बड़े बुजुग� एवं युवा पीढ़ी 

के संबंध और उसके मह� के �व�भ� उदाहरण �व�भ� 

भारतीय समुदाय� म� देखे जाते ह � �जसम� अंतप�ढ़ीगत बंधन के 

संबंध म� ब�त �ापक प�रचय ��ुत �कए जाते ह।�

● अंतप�ढीगत का अथ� - अंतप�ढ़ीगत श� दो श�� से 

�मलकर बना �आ ह ैअंतर तथा पीढ़ी । जहां अंतर का अथ� ह ै

दो अलग-अलग और पीढ़ी का अथ� �न��त करने के �लए इस 

लेख म� पीढ़ी को उ� के अनुसार चार वग� म� वग�कृत �कया 

गया ह ै�जसम� लगभग 20 से 25 वष� उ� के लोग पहली पीढ़ी, 

25 से 50 दसुरी पीढ़ी, 50 से 75 वष� उ� के लोग तीसरी पीढ़ी, 

75 से 100 से अ�धक उ� को चौथी पीढ़ी कह सकते ह ैदो या 

दो से अ�धक पी�ढ़य� के लोग� के �ारा अपने जीवन के संपूण� 

अनुभव� व �ान का आदान-�दान �कया जाना या दो अलग-

अलग पी�ढ़य� के म� अपने सामा�जक सां�ृ�तक, आ�थ�क, 

राजनी�तक, �ा�यक, �वसा�यक, परपंरागत, तकनीक� 

आ�द संपूण� अनुभव� और �ान का नई पी�ढ़य� को ह�ांतरण 

�कया जाना। 

● प�रभाषा - "दो या दो से अ�धक पी�ढ़य� के बीच ज� से 

मृ�ु तक चलने वाली वह ���या �जसम� एक पीढ़ी के �ारा 

अपने संपूण� अनुभव� एवं �ान का ह�ांतरण नई पीढ़ी को 

�कया जाता ह ै ऊ�ा�धर सां�ृ�तक ग�तशीलता क� यह 

���या अंतप�ढ़ीगत बंधन कहलाती ह।ै" - उमराव �स�ह

● अंतप�ढ़ीगत बंधन क� ���या - भारतीय समुदाय� म� नई 

पीढ़ी का �ागत एक उ�व के �ारा �कया जाता ह ैअथा�त 

प�रवार� म� ब�� के ज� पर एक समारोह आयो�जत �कया 

जाता ह ैऔर अपनी परपंरा अनुसार इस उ�व म� नातेदार� को 

आमं��त कर भोजन व व� दान करते ह � इस उ�व का उ�े� 

या उसके आमं�ण काड� म� �लखा जाता ह ै�क ई�र क� असीम 

कृपा से पु� र� या पु�ी र� क� �ा�� �ई ह ैइस अवसर पर 

आयो�जत काय��म म� नातेदार� से अपे�ा क� जाती ह ै�क वह 

ब�े को भ�व� के �लए आशीवा�द दे यहां से �ारभं होता ह ै

वत�मान पीढ़ी के �ारा नह� पीढ़ी का �ागत यह परपंरा �व� 

के संपूण� मानव समाज म� ह ैऔर इस �ागत के साथ �ारभं 

होता ह ैइस द�ुनया म� ज� �लए �ए ब�े का सं�ृ�तकरण 

और दो या दो से अ�धक पीढ़ी के बीच एक बंधन �ा�पत हो 

जाता ह ैजो अंतप�ढ़ी बंधन ह ैइस बंधन के �ारा माता-�पता, 

दादा-दादी के साथ-साथ अ� सभी बड़े बुजुग�, नातेदार�, 

�र�ेदार� और �ानीय संबं�धत� का नै�तक कत�� माना 

जाता ह ै�क उसे ब�� को सदैव सही राह पर आगे बढ़ाते रह,े 

सं�ृ�तकरण व सामा�जकरण के उ�े� के �लए बचपन से 

ब�े क� सीखने क� ���या �ारभं हो जाती ह।ै इसी तरह 

�व�भ� समुदाय� क� भां�त छ�ीसगढ़ क� बैगा जनजा�त म� 

ब�� के ज� पर परपंरा के अनुसार एक ज� समारोह 

आयो�जत �कए जाते ह � बैगा जनजा�त म� कहते ह � �क ब�ा 

जब से ज� लेता ह ैतब से हर �दन, हर पल, वह कुछ ना कुछ 

सीखना ह ैऔर इस सीखने क� ���या के साथ-साथ वह 

शारी�रक मान�सक �वकास के साथ-साथ सां�ृ�तक 

�वकास करता ह ैऔर जब वह �यं आगे क� पीढ़ी म� प�ंच 

जाता ह ैतब अपने पीछे क� पीढ़ी को अपने अनुभव व �श�ा 

अनुसार संपूण� अनुभव� व �ान का ह�ांतरण करता ह ैजैसे 

छ�ीसगढ़ के आ�दम जनजा�त कमार म� देखा गया ह ै �क  

बेटा या बेटी अपने माता-�पता के साथ जंगल जाते ह � और 

जंगल के पेड़�, फल�, प��य�, कंदमूल आ�द के नमून� आ�द 

से प�र�चत होते ह � �पता के साथ बांस के �व�भ� �श�कला 

का �ान �ा� करते ह ैऔर �ा� �ान को अपने छोट ेभाई बहन� 

को भी बताते ह,�  यह� से �ारभं होता ह,ै �ान का ह�ांतरण । 

इस �ान के ह�ांतरण के �ारा ही ��ांड क� संपूण� 

जानकारी एक पीढ़ी से दसूरी पीढ़ी को �ा� होती ह ैजनजा�त 

सं�ृ�त म� इसी तरह वत�मान पीढ़ी का नई पीढ़ी के साथ एक 

�ापक बंधन होता ह ै�जसे सं�ृ�तकरण क� ���या कहते 

ह � और सं�ृ�तकरण क� ���या पीढ़ी-दर-पीढ़ी आगे बढ़ती 

जाती ह ै और यह संबंध दो पी�ढ़य� के बीच मजबूत 

वातावरण �न�म�त करता ह।ै

● दो पीढ़ी के म� �ान ह�ांतरण के �व�भ� पहल ू -  

��ेक ��� अपने ब�� को सही और गलत का पहचान 

करने क� �श�ा अव� देते ह � जैसे छ�ीसगढ़ के कमार 

जनजा�त म� देखा जाता ह ै�क उनका सामा�जक संगठन ब�त 

मजबूत होता ह ैउनके सामा�जक बैठक� म� ब�े व युवा भी 
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शा�मल रहते ह � �जसम� बड़े बुजुग� के �ारा �व�भ� सामा�जक 

अपराध� पर �कए जा रह े�ाय ���या को सुनते समझते ह �

और भ�व� म� इस �ा� �ान का उपयोग करते ह � इसी तरह 

ग�रयाबंद �जले के भूं�जया जनजा�त म� लाल बंगला नामक 

धा�म�क �ल होता ह ै�जसके �लए वे सम�प�त होते ह � य�द 

कोई बाहरी के ��� उस लाल बंगला नामक धा�म�क �ल 

को �श� कर देता ह ैतो वह लाल बंगला का पुनः �नमा�ण 

करते ह � और इस ���या को ब�� व युवा देखकर सीखते ह।�

● पा�र���तक माग�दश�न - �कृ�त म मानव समाज का एक 

संबंध होता ह ैऔर �कृ�त के �ारा समाज एवं सं�ृ�त को 

�भा�वत �कया जाता ह ैअथा�त अलग-अलग भौगो�लक �े� 

क� सं�ृ�त वहां के पया�वरण से संबं�धत होता ह � बैगा 

जनजा�त म� बुजुग� के �ारा युवाओ ं या नई पी�ढ़य� को 

पया�वरण के साथ सामंज� बैठाने क� �श�ा भी �दए जाते ह �

और �कृ�त से �ा� पेड़ पौधे, प�ी, कंदमूल, जड़ आ�द का 

उपयोग भोजन के �प म� तथा �व�भ� बीमा�रय� के उपचार म� 

�कए जाते ह � पारपं�रक उपचार �णाली ब�त समृ� होती ह ै

�जसे नई पीढ़ी को भी सीखने के �लए �े�रत �कया जाता ह ै।

● संघष� समाधान - भारतीय समाज म� के ब�त से जा�तय� 

एवं जनजा�तय� का अपना संगठन बना होता ह ै�जसम� अ�र 

युवा और बुजुग� दोन� संगठन म� मु�खया, उप मु�खया, 

कोषा��, स�चव और सद� आ�द पद� पर होते ह � और 

अपने �ानीय �र पर �व�भ� �ववाद� एवं सम�ाओ ंका 

समाधान करते ह � जैसे प�त-प�ी के बीच पा�रवा�रक �ववाद� 

म� सुलह समझौता के �ारा टूटते �ए प�रवार� को टूटने से 

बचाने क� को�शश करते ह � �जसम� ब�त से दंप�त �ववाद� का 

समाधान करके पुनः एक साथ खुशी-खुशी जीवन यापन करने 

के �लए तैयार होते ह,�  इस तरह अपने �े� म� �वकास एवं शां�त 

�व�ा बनाए रखन ेके �लए बड़े बजुगु,�  यवुाओ ंको ��ेरत करन े

के साथ-साथ सहयोग भी करत े ह � जसै े कृषक, पशपुालक, 

जनजा�त समदुाय� जसै ेबगैा, कमार, पहाड़ी कोरवा ग�ड आ�द 

जनजा�तय� तथा कुम�, सा� यादव आ�द कृषक जा�तय� म �

बड़े बजुगु � अपन ेजीवन के अनभुव एव ंब�ु�जी�वता का प�रचय 

दते े�ए �ववाद� के समाधान म �म�ु भ�ूमका �नभात ेह।�  

 

● सं�ृ�त के वाहक - मानव समुदाय अपनी सां�ृ�तक 

�वरासत को सहजे कर रखती ह ै ���क ��ेक मानव 

समुदाय के �लए अपनी सां�ृ�तक धरोहर को सुर��त रखना 

ही अपने सां�ृ�तक अ��� क� पहचान माने जाते ह � जैसे 

बैगा जनजा�त म� अपने समाज क� उ��� संबं�धत लोककथा, 

दंतकथा आ�द मौ�खक इ�तहास� को नई पीढ़ी को बताते ह �

अपने �व�भ� �ोहार� क� परपंरा और री�त-�रवाज� के पीछे 

का उ�े� एवं कारण को भी �व�भ� �ाचीन सा� देते �ए 

बताए जाते ह � अथा�त बड़े बुजुग� अपने समुदाय क� सं�ृ�त के 

वाहक होते ह � जो अपने बोली भाषा एवं इ�तहास के �व�भ� 

घटनाओ ंसे नई पीढ़ी को अव� अवगत कराते ह।ै

● सं�ृ�त के संर�क - छ�ीसगढ़ के पांडव जनजा�त म� 

देखा गया ह ै �क उनके बड़े बुजुग� �व�भ� जानका�रयां को 

�ृ�त म� रखते ह � पं�डत जनजा�त के एक बुजुग� ने उसे समुदाय 

के साथ-साथ बाहरी द�ुनया के साथ संबंध के अनुभव एवं 

�ान को �व�भ� अवसर� जैसे �ववाह मृ�ु ज�ो�व आ�द के 

समय नई पीढ़ी को बताते ह � �क यह परपंरा हम �कस �लए कर 

रह ेह � जैसे उड़ाओ जनजा�त म� सर�ल �न� के समय साल 

वृ� म� नया फूल आने पर �न� �कया जाता ह ैइस तरह वह 

लोग जीवन के अनेक घटनाओ ं�व�ध �व�� को नई पीढ़ी तक 

प�ंचाया जाता ह ै �ववाह के �नयम� नई युवकृ�तय� को 

शा�मल �कया जाता ह ैता�क वह अपने पैतृक सं�ृ�त और 

परपंरा को सीख सके। 

● जंगल क� र�क - छ�ीसगढ़ के अचानकमार के जंगल� म� 

बैगा जनजा�त पर सव��ण के समय एक शाम हम दो लोग 

लगभग सात बजे जंगली �े� म� रा�ीय राजमाग� सायकल से 

गुजर रह ेथे और हमार ेपास एक टॉच� था रा�े से गुजरते समय 

हम जंगली पशु बाघ के �ब�ुल बाजू से �नकले ���क हम� 

जानकारी नह� थी �क सामने कोई जंगली पशु हो सकता ह ै

आगे जाने पर मंजुरहा गांव के बैगा जनजा�त के लोग� ने 

बताया �क इस रा�े पर सदैव कोई न कोई जंगली जानवर 

रहते ह � और आज आप लोग बाघ से इस�लए बच गए ���क 

बाघ कुछ खाने क� इ�ा म� नह� था अ�था आज आप दोन� 

�ब�ुल नह� बच पाते, जनजा�तय� क� सं�ृ�त जंगल और 
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पेड़� से संबं�धत ह ैउनके जी�वकोपाज�न का साधन होने के 

साथ-साथ पेड़� जंगल� पर उनक� धा�म�क आ�ा होती ह ै

ब�त से पेड़� क� वह पूजा करते ह � जैसे साल वृ� नीम पीपल 

बरगद आ�द आ�दवासी एवं वन� का संबंध ब�त से ���कोण 

से मह�पूण� ह ैइसी�लए वह जंगल� के र�क कह ेजाते ह �

जंगल� के इस मह� के ��त नई पीढ़ी को �श��त �कया 

जाता ह ैऔर ब�े और युवा �यं बड़� को देखकर सीखते भी 

ह ैजैसे उड़ीसा रा� म� �नयम�गरी पहाड़ी पर खनन काय� के 

�वरोध म� �कया गया �जसम� उसे जनजातीय �े� के ड�ग�रया 

क�ध जनजा�त क� म�हला पु�ष ब�े युवा बुजुग� सभी 

लगभग 9000 से अ�धक लोग उप��त होकर �दश�न �कए थे 

और �नयम�ग�र �े� के �ाकृ�तक संसाधन� क� संर�ण म� 

जनजा�तय� के �ारा �वशेष भू�मका �नभाई गई थी इससे मनु� 

म� जंगल, पेड़ पौध� के ��त स�ान एवं उसक� सुर�ा क� 

भावना �कट होती ह,ै �जसक� �ेरणा अपने से पहले वाली 

पी�ढ़य� से �मलता ह।ै

● सं�ृ�त व रा�ीय सं�ार - बड़े बुजुग� को अपने समाज 

व समुदाय के संबंध म� मह�पूण� जानका�रयां होती ह,�  जो 

मौ�खक इ�तहास के �प म� नई पीढ़ी को �ा� होती ह ैअनेक 

लोककथा, �मथक आ�द उनके सं�ृ�त के धरोहर होते ह � जो 

युवाओ ंको �वरासत म� �ा� होती ह ैइसी तरह देश क� रा�ीय 

एवं अंतररा�ीय मह�पूण� घटनाओ ं का इ�तहास भी बड़े 

बुजुग� के �ारा अ�धक ��च के साथ बताए जाते ह � जैसे जब म� 

�यं �ूल म� �व�ाथ� था तो हमार ेबड़े �पताजी �तं�ता 

�दवस और गणतं� �दवस के पहले �दन ही टलेर के यहां 

जाकर हमार े�लए सुंदर �तरगंा झंडा तैयार करके लाते थे और 

हम उसे पकड़ कर सुबह �ूल जाते थे और �भात रलैी म� 

�नकलते थे उस समय म� �कशोराव�ा म� था और इससे मेर े

�वचार� म� देश क� ग�रमा शा�मल �ई, �तरगंा झंडा का मह� 

और देशभ�� क� �श�ा �ावहा�रक �प से �ा� �ई । इस 

तरह अंतप�ढ़ी बंधन के �ारा ही हम� रा�ीय सं�ार भी �ा� 

होते ह � और रा� �ेम क� भावना जागृत होती ह।ै

● शमन, वै�, बैगा, गु�नया- जनजा�त सं�ृ�त म� शमन, 

वै�, बैगा और गु�नया का �वशेष �ान होता ह ैइ� � पारपं�रक 

�च�क�ा प��त क� जानकारी होती ह ै�जसे समय के साथ 

साथ युवा वग� भी �हण करते ह � और भ�व� म� उस बुजुग� 

जानकार ��� का �ान लेते ह � उनक� भू�मका समुदाय म� 

मह�पूण� होती ह ैऔर जनजा�त सं�ृ�त म� उनक� मा�ता 

भी ह ैपारपं�रक �च�क�ा प��त के अंतग�त उ� � ब�त से 

रोग� के उपचार क� जानकारी होती ह,ै कृषक एवं जनजा�त 

�े�� म� दरू-दरू से प�ंच कर लोग �ा� लाभ �ा� करते ह �

�जसम� वह उपचार के �लए जंगल� के पेड़, पौधे, तना, फल, 

फूल, कंदमूल, �म�ी आ�द का उपयोग करते ह � �जसे उपयोग 

के अनुसार सुखाकर या तैयार करके रखा जाता ह ैऔर उपचार 

के समय उपयोग �कया जाता ह।ै

● �ाकृ�तक �ान के जी�वत �ंथ- वा�व म� बड़े बुजुग� 

�ाकृ�तक �ान के जी�वत �ंथ होते ह � �जसके अनेक उदाहरण 

मानव समुदाय� म� देखा जाता ह ैजैसे पहले �सव काय� म� 

बुजुग� म�हलाएं भाग लेती थी बैगा जनजा�त के जंगल� के 

बीच के गांव� म� �सव के दौरान एक बुजुग� म�हला को 

बुलाया जाता ह ैजो �सव काय� संबंधी �वशेष जानकार होते 

ह � उनके �ारा �सव काय� सफलतापूव�क कराया जाता ह ैऐसे 

ही बैगा जनजा�त के शमन, गु�नया, वै� आ�द जो पारपं�रक 

�च�क�ा के जानकार होते ह � वे खांसी, सद�, चोट आ�द 

�व�भ� रोग� के उपचार म� जंगल� से �ा� व�ुओ ंका उपयोग 

सफलतापूव�क करते ह � । इसी तरह कृषक एवं जनजा�त 

समाज� म� हर गांव� म� कोई ना कोई म�हला या पु�ष ऐसे होते 

ह � जो �ानीय पारपं�रक �च�क�ा के जानकार होते ही ह �

और उ�े ��याकलाप� को देखकर युवा पीढ़ी भी उनके 

काय� को �सखाते ह � और �न��त तौर पर सां�ृ�तक 

परपंराओ ं और �व�ास� के �ारा वह ब�त से शारी�रक, 

�ाकृ�तक और सामा�जक सम�ाओ ंआ�द के समाधान कर 

लेते ह।�  

● कला �श�-  �व�भ� मानव समुदाय� म� कला एवं �श� 

म� ��च होती ह ै�जससे यह परपंरा बड़े बुजुग� से उस समुदाय 

के युवा पीढ़ी क� ओर आगे बढ़ती ह ैऔर कला एवं �श� के 

�े� म� समुदाय क� पहचान बढ़ाते ह � और ��स� ह��ेप 

कल �च�कार �श�कार आ�द के �प म� �च�ा�कत �कए 
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जाते ह � धातु कल लहसुन का� �श� बस �श� आ�द 

जनजा�त सं�ृ�त क� �वशेष पहचान ह ैब�र का� �सफ�  

गढ़वा कला एवं ढोकला कल �व� ��स� ह ै इसी तरह 

�च�कला म� भी जनजा�त सं�ृ�त के �ारा �वशेष योगदान 

देखे जाते ह � वह �ानीय परपंरा एवं सं�ृ�त के अनुसार अनेक 

रगं� से सुंदर �च�कारी करते ह,�  �जससे उस समुदाय क� नई 

पीढ़ी को �ेरणा �मलती ह।ै

● सारांश - अंतरपीढ़ी का अथा�त दो या दो से अ�धक 

पी�ढ़य� के बीच �वचार�, परपंराओ,ं सं�ृ�त तथा ���त का 

आदान-�दान अंतर पीढ़ी का संबंध के �ारा होता ह ैअपनी 

पीढ़ी के �ारा आने वाली नई पीढ़ी को अपनी सं�ृ�त इ�तहास 

तथा ���त �दान करना नै�तक कत�� ह ैइस आदान-�दान 

के �ारा ही मनु� ज� से लेकर मृ�ु तक कुछ ना कुछ 

�सखाते रहता ह ैसीखने क� ���या पूर ेजीवन भर जारी रहता 

ह ैपरतुं �कशोराव�ा से लेकर युवाव�ा तक प�रवार �श�ा 

पास पड़ोस वातावरण आ�द के �ारा सीखा �आ �वहार 

�यं के जीवन को �भा�वत करने के साथ-साथ देश द�ुनया 

समाज पया�वरण को भी �भा�वत करता ह ैय�द ब�े को 

बचपन से नै�तक �श�ा सही और गलत क� समझ �ा� �आ ह ै

तब अव� इसका भ�व� देश समाज द�ुनया और पया�वरण 

के �लए लाभदायक होगा ���क वह अपने काय� के �ारा 

सामा�जक आ�थ�क �वकास म� योगदान देगा ���क 

सामा�जक आ�थ�क ���त पर ही अ� तमाम �वकास जुड़े �ए 

ह � जैसे सां�ृ�तक �वकास �ा�यक �वकास पया�वरणीय 

�वकास आ�द यहां सामा�जक �वकास से ता�य� ह ै �श�ा 

�ा� जीवन ��ाशा को पोषण मान�सक �वकास वै��क 

समझ आ�द तथा आ�थ�क �वकास से ता�य� ह ैजीवन �र को 

ठीक रखने के �लए �नयो�जत आई का होना �जस ��� अपने 

प�रवार के सभी आव�कताओ ंक� पू�त�  करते �ए वत�मान 

���त के अनुसार प�रवार का भरण पोषण �श�ा �ा� 

सु�वधा तकनीक� संचार आ�द क� पू�त�  कर सके परतुं य�द 

ब�े को सही समय पर सही �श�ा ना �मले तो जीवन क� राह 

कुछ क�ठन हो जाती ह ैऔर भ�व� नकारा�क �दशा म� भटक 

जाता ह ैउपरो� कम� से अपनी पीढ़ी के �ारा आने वाली पीढ़ी 

म� नै�तकता का संचार करना सही गलत क� समझ �वक�सत 

करना आव�क ह ै अंतर पीढ़ी का संबंध अलग-अलग 

पी�डया के लोग� के बीच का संबंध ह ै�जसम� �व�भ� नातेदार 

स���लत होते ह � मु� �प से सबसे पहले अंतर पीढ़ीगत 

संबंध नातेदार� से होता ह ै�जसम� र� संबंध� जैसे माता-�पता 

दादा दादी नाना नानी मामा मामी चाचा चाचा आ�द इनके 

�ारा ब�े उनके अनुभव� को �ा� करते ह ैऔर व�ुओ ंके नाम 

व भाषा �वहार, श� �ान म� वृ�� करते ह � इसके बाद ब�े 

जब घर से बाहर �नकलने लगते ह � तब उनका संबंध पास 

पड़ोस के लोग� से होती ह ैऔर वह सबसे पहले पास पडोस के 

ब�� से �मलते ह � और वह ब�� से खेल� के �ारा नए-नए 

श�� को �सखाते ह � नए श�� का उ�ारण करते ह � व�ुओ ं

का नाम से प�र�चत होते ह � इस तरह धीर-ेधीर ेब�� को 

म��� म� श�� का सं�ह होता जाता ह ैब�े �ाभा�वक 

�प से �ज�ासु �वृ�� के होते ह � �जसके कारण वह हार नह� 

चीज को जानना चाहते ह � बचपन म� ब�� के �ारा �खलौना 

तोड़ने को 80% केस म� यही कारण ह ैसीखने क� इस �वृ�� 

के कारण ब�� क� �शशु अव�ा से �कशोराव�ा तक श� 

भंडार म� वृ�� होती जाती ह ै�जसम� �र�ेदार� का संबं�धत 

व�ुओ ंके नाम आ�द सीखने ह।�  

उपरो� ���या अंतप�ढीगत बंधन के कारण ही सफल हो 

रहा ह,ै सं�ृ�त एक पीढ़ी से दसूरी क� ओर आगे बढ़ रही ह ै

इस�लए हम� अलग-अलग पी�ढ़य� के बीच एक सामंज� 

बनाकर रखना अ�नवाय� ह।ै

● �न�ष� - एक पीढ़ी के �ारा अपनी सं�ृ�त, �श�ा और 

पया�वरण के �ारा अ�ज�त �ान को आने पीढ़ी को �दान करने 

क� परपंरा �ाचीन काल से चली आ रही ह,ै इस �म म� कुछ 

प�रवत�न अव� आएं ह � पर�ु सं�ृ�त को ह�ांतरण करना 

मानव समुदाय क� �मुख �वशेषता ह।ै इस�लए अंतप�ढ़ीगत 

बंधन का मह� स�ूण� मानव समुदाय म� ह।ै

-मौ�लक रचना, लेखक -

 उमराव �स�ह 

परामश�दाता, प�रवार �ायालय, 

बेमेतरा, �जला बेमेतरा (छ.ग.)
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गोपी कृ� सोनी �श�क 

�ाम-  नेउर तहसील पंड�रया, �जला- क�बरधाम

बैगा जनजा�त क� 

पारंप�रक बेवर खेती

��वना: बैगाओ क� �ाचीन कृ�ष प��त बेवर ही ह ैजो आ�दम 

जा�त से चली आ रही ह,�  इसमे हल नह� चलाया जाता ह।ै बैगा 

खेती नही करते थे �शकार ओर जंगल से गैर का� वनोपज एक� 

करना उनक� आजी�वका के �मुख साधन थे कई लोग ऐसा भी 

मानते थे। वे घुम�ु जनजा�त ह ैले�कन ऐसा नह�1 �कृ�त के साथ 

संतुलन बनाकर खेती कैसे क� जाती ह,�  बैगा लोग भली- भां�त 

जानते थे। कौन सा बीज अ�ा ह,ै �कस बीज से उ�ादन अ�ा 

होगा, बेगा अ�ी तरह से जानते ह।ै इसी�लए इस �े� के गैर  

बेगा �कसान आज भी बीज बोने से पहले बीज क� पूजा (�बदरी 

पूजा ) के �लए बैगा से पूजा कराना आव�क समझते ह।ैबैगा 

आ�दवासी �ाचीन काल से खेती करते आ रह ेह � परतुं उनका खेती 

करने का ढंग भारत के �कसान� से �भ� ह।�  ये लोग तीन �कार 

क� खेती करते थे।अलग -अलग जमीन� म� खेती के तरीक़े भी 

अलग अलग थे ���क बेगा �ाचीन काल से घने जंगल�, 

पहाड़ो म� रहते रह ेह,�  इ�स�लए उनक� खेती का आधार भी जंगल 

रहा ह।ै

अनु�ान : बाहपानी के सुकलाल बासाटोला मोहन बैगा इन 

लोग बताते ह,�  �क बेवर एक परपंरा ह।ैइसी�लए बेवर करने से 

पहले बैगा �व�ध -�वधान से धरती माता और सार े देवी -

देवताओ ंको कुछ न कुछ भ�ट चढ़ावा देते ह,ै ता�क फसल ठीक 

हो और उसे कही से भी कोई नुकसान न प�चे इस �व�ध म� बैगाओ 
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क� पूजा �ान यानी गढ़ म� �कए जाते ह।ै जंगल के पहाड़ो म� 

होता ह।�  ड�गर जंगल म� ह।ै वहाँ पर बैगा हर तीन साल म� एक बार 

जाकर दशहर े( इन लोग का नाच ) के मौके पर कुछ पर�राओ 

का अनुसरण कर बेवर खेती शु� करते ह।� धरती माँ के �लए सुअर 

क� ब�ल देते ह।�  नांगवंशी देव के �लए लाल मुग� ओर बघेसुर 

(बाघ) के �लए करा� मुगा� (�जसका पंख सफेद) खुरपार यानी 

(वन �वभाग का क�ाट � म�ट) से फसल को बचाने के �लए मुगा� 

क� बाली दी जाती ह।ै �फर ना�रयल फोड़कर महारानी के �लए 

आटा, दधू, �घ डालकर भंडारा �कया जाता ह।�  इसके बाद एक 

बोतल म�आ क� शराब धरती माता, चांद-सूरज, ठाकुर -

ठकुराइन को देते ह,�  ता�क जंगल मे कोई परशेानी न हो उसके 

बाद करमा गाते �साद खाकर अपने अपने घर चले जाते ह।�  घर 

के कोठी (अनाज ऱखने) उसमे भी चढ़ावा देते ह।ै

कवधा� और म��देश के �वशेष �पछड़ी जनजातीय बैगा जो 

पारपं�रक खेती के तौर तरीके ओर उस खेती म� उपयोग �कए जाने 

वाले बीज� के बार ेम� �वशेष �ान ह।ै मैकल पहाड़ी म� रहने वाले 

बैगा आ�दम जनजा�त समुदाय के लोग� क� �बना हल (नागर)के 

खेती करने क� अदभुत परपंरा थी जो �वशु� �प से �ाकृ�तक 

एवं जै�वक थी। बैगा आ�दवासी अपनी भाषा म� इस 

�णाली को बेवर कहते ह।�  इस खेती म� वे अनेक 

�क� के बीज� को एक साथ �मलाकर बोते ह।ै इस 

�कार क� जै�वक खेती करने क� पर�रा के कारण 

इस �े� म� बैगा जनजा�त क� एक �व�श� पहचान ह।ै 

बेवर खेती म� गे�ं और चावल (धान) को छोड़ कर 

बाक� सभी अनाज , दाले स��यां आ�द बोए जाते 

ह।�  अनाज म� कई �क� के अनाज होते ह।�  �मलेट 

प�रवार के सभी अनाज� को एक ही खेत म� �मला कर 

बोया जाता ह।ै �मलेट अं�ेजी श� ह।ै इसका कोई 

ठीक - ठाक �ह�दी श� अभी तक नह� �मला ह।ै 

बोलचाल म� इसे मोटा अनाज कहते ह।�  कोदो, 

कुटक�, सावा, मं�डया, सलाहार, कांग आ�द को 

�मलेट यानी मोटा अनाज बोला जाता ह।ै चावल और गे�ं क� 

तुलना म� इन अनाज� के पोषक त� ओर आकार को देखा जाए 

तो �कसी भी नज�रए से मोटा अनाज कहना उ�चत नह� लगता ह।ै 

कोदो, कुटक�, सावा, सलहार आ�द अनाज चावल और गे�ं से 

कई गुना छोट ेऔर बारीक होते ह।�
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बैगा आ�दवासी सभी �कार के �मलेट या मोटा अनाज के चावल 

को कोदई कहते ह।� इसी�लए कोदो कुटक� सावा मं�डया कांग 

सलहार आ�द को �ह�दी म� मोटा अनाज कहते के बजाए कोदनन 

बोला जाना अ�धक उ�चत लगता ह।ै बैगाओ क� �ाचीन कृ�ष 

प��त =पहले समय म� बैगा आ�दवासी खेती नह� करते 

थे,�शकार ओर जंगल से गैर का� वनोपज एक� करना  

आजी�वका के �मुख �प से साधन थे ।कई लोग ऐसा भी मानते 

ह।� �क बैगा आ�दवासी एक घुमंतू जा�त ह ैपर�ु ऐसा नह� ह।ै 

�कृ�त के साथ संतुलन बनाकर खेती कैसी क� जाती ह,ैबैगा 

लोग भली भां�त जानते थे।कोन सा बीज अ�ा ह,ै�कस बीज से 

उ�ादन अ�ा होगा,बैगा अ�ी तरह से जानते ह।ैइसी�लए इस 

�े� के गैर बैगा �कसान आज भी बीज बोने से पहले बीज क� 

पूजा (बीदरी)के �लए बैगा से पूजा कराना आव�क समझते 

ह।� बैगा आ�दवासी �ाचीन काल से खेती करते आ रह ेह � पर�ु 

उनका खेती करने का ढंग भारत के अ� कृषक� से अलग ह,ैये 

लोग तीन �कार क� खेती करते थे। अलग अलग जमीन� म� खेती 

के तरीके भी अलग अलग थे ।���क बैगा �ाचीन काल से घने 

जंगल� ,पहाड़� म� रहते रह ेह � इसी�लए उनक� खेती का आधार भी 

जंगल ही रहा ह।ै

अमचुन रागी म�ड़या बेगा बोली
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Dr. Kavita A. Sharma

Rani	Gaidinliu

Rani Gaidinliu, called the 

“Rani of the Nagas” by 

Jawaharlal Nehru, belonged 

to the Rongmei clan of the 

Zeliangrong tribe in the 

Tamenglong  d ist r i c t  o f 

western Manipur.  She was 

born on January 26, 1915, in 

Nungkao or Longkao in the 

present-day Tousem sub-

division of the Tamenglong 

District.  She was the fi�h of 

eight children, with five 

sisters and a younger brother 

named Marang. She had no 

formal  educa�on because there were no 

educa�onal facili�es there at this �me.   She came 

under the influence of her cousin Haipur Jodonang 

at the age of ten. Jadonang, about ten years her 

senior, was, at the �me, leading a socio-poli�cal 

movement called Heraka, which means pure. 

Ancestral Naga prac�ces inspired it, although it 

sought to introduce several reforms to drive out 

supers��on. Both tradi�onalists and Chris�an 

leaders opposed him. He was hanged by the Bri�sh 

on 29th August, in Imphal, charged with the death of 

four Meitei traders in the Longkao or Nungkao 

village in the Tamenglong district of Manipur for 

viola�ng social tribal norms. Later, it was found that 

Jadonang had no role in the crime. Jadonang’s 

movement gradually evolved into a poli�cal 

movement aimed at driving the Bri�sh out of the 

region.

Rani Gaidinliu joined the 

freedom struggle at the age 

of 13 and eventually led a 

movement to drive out the 

colonial rulers from Manipur 

and Nagaland. She emerged 

as the natural spiritual and 

poli�cal heir of Jadonang 

a � e r  h i s  d e a t h .   T h e 

movement now took on an 

emo�ve appeal; a young girl 

standing up to the mighty 

Bri�sh Empire.  She did this 

through raising local issues, 

which were mainly four: (1) 

payment of taxes, (2) use of labour for the war 

effort, (3) abuse of power, and (4) internal 

animosi�es against neighbouring tribes.  She 

proposed to achieve her aims through prac�cal 

social and economic reforms by reworking the 

indigenous tribal rituals. The movement appealed 

to people who were weighed down by famines, 

land loss, and ongoing ethnic tensions. Gaidinliu’s 

movement, on the other hand, promised 

prosperity. Many people joined her movement 

voluntarily and even donated to it. When Gaidinliu 

asked her Zeliangrong tribesmen to refuse to pay 

taxes, she drew inspira�on from Mahatma 

Gandhi’s non-coopera�on movement, although 

not to the extent of abjuring violence.  “We are free 

people—the white man should not rule over us,” 

said Gaidinliu. The support of the majority of the 
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people posed a significant threat to colonial rule. 

The Bri�sh launched a manhunt to capture 

Gaidinliu. A�er evading arrest for a while, she was 

arrested and tried. She was sentenced to life 

imprisonment at the age of 16.

 When Jawaharlal returned to India in 1936 

a�er his wife Kamla's death, he heard about Rani 

Gaidinliu. This drew his a�en�on to the North East. 

He visited Rani Gaidinliu in Shillong while she was 

imprisoned there and promised to work for her 

release. He wrote an ar�cle, “Gaidalla Ranee,” 

which was first published in the All India Congress 

Commi�ee’s Newsle�er in 1937. Later, it became a 

part of his essays, The Unity of India: Selected 

Wri�ngs, 1937-1940 (Lindsay Drummond, 1941). 

Nehru said that a day would come when Ranee 

Gaidinliu would once again be free to roam the hills 

of Manipur and Nagaland. However, that day was 

long in coming. 

 Nehru’s ar�cle caught the eye of Lady Nancy 

Astor, an American-born Bri�sh poli�cian who was 

the first woman to be seated as a Member of 

Parliament, serving from 1919 to 1945. In 1939, she 

took up Gaidinliu’s case with Lt. Col. Anthony 

Muirhead, Parliamentary Under Secretary of India 

and Burma under Neville Chamberlain. She said that 

surely the �me had come to release Gaidinliu, 

especially a�er Jadonang had already died. It might 

be be�er to adopt a reformist approach than 

permanent incarcera�on.  The world was in turmoil 

at that �me, and Muirhead was in no mood to allow 

tension to foment in the North East of India. Hence, 

he refused, promp�ng Nehru to remark that peace 

in Manipur and Assam had very insecure 

founda�ons, indeed, if it rested on a young girl in 

her twen�es being kept in prison. 

 The Bri�sh launched a manhunt for her. She 

evaded arrest, moving from village to village in the 

present states of Assam, Nagaland and Manipur.  

The Third and Fourth Ba�alions of Assam Rifles 

were dispatched under the supervision of the Naga 

Hills Department Commissioner, J.P.Mills. 

Monetary awards were promised to those who 

gave informa�on about the whereabouts of 

Gaidinliu that could lead to her capture. Ten-year 

tax breaks were promised to any village providing 

informa�on about her whereabouts. Gadinliu’s 

forces engaged the Assam Rifles in conflicts in the 

North Cachar Hills on 16th February 1932 and in 

Hanjruma village on the 18th of March 1932.  In 

October, Gaidinliu moved to Pulomi Village, where 

her followers were building a wooden fortress. 

While the fortress was under construc�on, an 

Assam Rifles con�ngent headed by Capt. 

MacDonald reached there on 17th October 1932 

and made a surprise a�ack. Gaidinliu and her 

followers were arrested near Kenama Village, also 

known as Khonoma Village, in the North Cachar 

Hills, Nagaland. They offered no resistance.  

Interrogated at the Hanjrum post of the Assam 

Rifles, she denied any role in the armed conflict or 

the construc�on of the fort. In December 1932, 

Gaidiliu’s followers from Leng and Bopungwemi 

village murdered a chowkidar at the Lakima 

Inspec�on Bungalow because they suspected him 

of being the informer who led to her arrest.

 Gaidilieu was taken to Imphal. Her trial 

lasted for ten months, during which she was tried 

on the charge of murder and abetment to murder.  

She was sentenced to life imprisonment by the 

Poli�cal Agent’s Court on the charge of abetment 

to murder. Most of her associates were executed or 

imprisoned.  Gaidinliu was interred in various jails 

of Guwaha�, Shillong, Aizawl and Tura. To many, 

she and Jadonang were inspira�ons that led them 

to refuse to pay taxes. However, the movement 

slowly died out a�er the arrest of the last followers 

of Gaidniliu, Dikao and Ramjo.  
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 Gaidinliu was released from prison in 1946, 

following the forma�on of the interim government, 

at the order of Jawaharlal Nehru. Upon being freed, 

she con�nued to work for the upli�ment of the 

people, all the while staying with her younger 

brother, Maran, in the Vamrup village of Tuensang.  

In 1957, she was permi�ed to return to her natal 

village, Langkao. 

 In 1953, Gaidinliu met Jawaharlal Nehru and 

conveyed the gra�tude and goodwill of her people. 

Opposi�on to her con�nued throughout her life. 

She opposed the Naga Na�onal Council (NNC) and 

did not want her people to secede from India. 

Instead, her aspira�on was for a separate Zeliagrong 

territory within India.  Naga leaders also cri�cised 

her for integra�ng Zeliagrong into a single 

administra�ve unit. Furthermore, she was also 

opposed because she tried to revive the Heraka 

movement. The NNC considered Gaidinliu an 

obstacle to their movement. At the same �me, the 

Bap�st leaders stated that the revival of Heraka was 

an�-Chris�an, and if she persisted, she would face 

the consequences. 

 Gaidinliu went underground in 1960 and 

endured the hard life it entailed for six years in her 

old age. She wanted to defend the Heraka culture 

and strengthen her posi�on. She emerged a�er an 

agreement with the Government of India to work 

for the be�erment of the people through peaceful, 

democra�c and non-violent means. She went to 

Kohima on January 20, 1966, and subsequently met 

the then Prime Minister, Lal Bahadur Shastri, in 

Delhi on February 21, 1966. She demanded the 

crea�on of a separate Zeliangrong Administra�on. 

On 24th September, 320 followers of Gaidinliu 

surrendered in Henima. Some of them were 

absorbed in the Nagaland Armed Police Force. 

 Rani Gaidinliu was awarded the Tamrapatra 

Freedom Fighter Award in 1972 and the Padma 

Bhushan in 1982. She received the Vivekananda 

Seva Award in 1983 and the Birsa Munda Award 

posthumously. A stamp commemora�ng her was 

released in 1996. In August 2015, Prime Minister 

Modi and the Chief Ministers of Nagaland and 

Manipur together celebrated her birth centenary 

at Vigyan Bhawan, New Delhi. Vishwa Hindu 

Parishad and the Vanvsi Kalyan Ashram, both 

members of the Sangh Parivar, organised the 

p r o g r a m m e .  T h e  I n d i a n  C o a s t  G u a r d 

commissioned a Fast Patrol Vessel and named it 

ICGS Rani Gadinliu. Thus, we see that governments 

across the ideological spectrum recognise her 

legacy. 

Kavita A Sharma
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Employment of Senior Ci�zens and Longevity: The 

Nexus

 T h e  h y p o t h e s i s  t h a t  e m p l o y m e n t 

contributes to increased longevity among senior 

ci�zens is supported by a growing body of evidence, 

primari ly  through several  interconnected 

mechanisms. Firstly, the "Use It or Lose It" principle 

is profoundly relevant; consistent mental and 

physical engagement through work helps maintain 

cogni�ve func�on, physical agility, and overall 

vitality. In contrast, disengagement and inac�vity 

o�en accelerate decline. Secondly, employment 

directly contributes to reduced risk factors for 

chronic diseases. Financial security allows for be�er 

nutri�on, access to quality healthcare, and 

generally healthier living condi�ons. Social 

engagement and a sense of purpose effec�vely 

combat depression and isola�on, both of which are 

significant risk factors for various chronic diseases 

and premature mortality.

 Thirdly, while some jobs can undoubtedly be 

stressful, the financial stability and intrinsic sense 

of purpose derived from employment can 

significantly reduce chronic stress associated with 

financial insecurity, loneliness, and a lack of 

produc�ve ac�vity. Fourthly, the very act of being 

employed, including commu�ng to work, 

par�cipa�ng in workplace ac�vi�es, and adhering 

to a daily rou�ne, can subtly yet effec�vely 

promote a more ac�ve lifestyle compared to a 

purely sedentary re�rement. Fi�hly, employment, 

especially within the organized sector, o�en comes 

with direct access to healthcare benefits through 

employer-provided health insurance. Even without 

direct benefits, financial independence allows 

seniors to afford be�er healthcare services, 

medica�ons, and regular check-ups, which are vital 

for maintaining health and extending life. Lastly, 

naviga�ng the challenges and demands of a work 

environment can foster resilience, problem-solving 

skills, and adaptability, quali�es that are not only 

beneficial for professional growth but also 

contribute significantly to overall well-being and a 

longer, healthier life.

 It is crucial to acknowledge that while a 

strong correla�on exists, establishing a simple, 
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unidirec�onal causality is complex. It is true that 

healthier seniors are generally more likely to seek 

and obtain employment. However, the ac�ve 

engagement, cogni�ve s�mula�on, and social 

interac�on provided by employment appear to 

reinforce and enhance these ini�al advantages, 

thereby crea�ng a virtuous cycle that ac�vely 

contributes to sustained health and poten�ally 

increased longevity.

6. Recommenda�ons and Way Forward for India :

 To effec�vely harness the immense 

poten�al of the silver workforce and simultaneously 

mi�gate the associated challenges, India needs a 

comprehensive and mul�-pronged approach 

encompassing various stakeholders.

 In terms of policy ini�a�ves, the government 

should explore providing tangible incen�ves for 

employers, such as tax breaks or subsidies, to 

encourage them to ac�vely recruit and retain senior 

ci�zens. There is an urgent need to promote and 

incen�vize flexible work arrangements, including 

part-�me work, telecommu�ng, job sharing, and 

project-based assignments, which are inherently 

more suitable for seniors who may have varying 

capaci�es or other commitments. Expanding and 

strengthening universal pension schemes and 

comprehensive healthcare coverage is paramount 

to providing a robust social safety net, allowing 

seniors to work by genuine choice rather than out of 

sheer financial  compulsion. Furthermore, 

implemen�ng and rigorously enforcing robust an�-

ageism legisla�on in the workplace is crucial to 

protect senior ci�zens from discrimina�on during 

recruitment, promo�on, and reten�on.

 Regarding skill development and retraining, 

the establishment of dedicated government-

sponsored programs for seniors is essen�al. These 

programs should specifically focus on digital 

literacy, new technologies, and crucial so� skills that 

are highly relevant to current job markets. 

Employers should also be strongly encouraged to 

invest in reskilling and upskilling programs for their 

older workforce, recognizing the long-term value. 

Fostering a pervasive culture of lifelong learning is 

cri�cal, making educa�onal resources accessible, 

affordable, and appealing for individuals across all 

age groups.

 Promo�ng age-friendly workplaces is 

another vital aspect. Companies should be 

encouraged to adopt ergonomic designs, u�lize 

assis�ve technologies, and make necessary 

modifica�ons to accommodate the specific 

physical needs of older workers, such as 

appropriate ligh�ng and comfortable sea�ng. 

Implemen�ng comprehensive workplace wellness 

programs that specifically focus on senior health, 

stress management, and preven�ve care can 

significantly benefit the older workforce. 

Facilita�ng mentorship programs, including 

"reverse mentorship" where younger employees 

guide seniors on technology and older employees 

share their invaluable experience, can foster a 

mutually beneficial environment.

 Crucially, a significant awareness and 

mindset shi� is required across society. Public 

campaigns should be launched to vigorously 

challenge ageist stereotypes and vociferously 

highlight the immense value, experience, and 

contribu�ons of senior workers. Showcasing 

success stories of ac�ve senior entrepreneurs and 

employees can inspire others and powerfully 

demonstrate the vast possibili�es of con�nued 

engagement. Addi�onally, offering comprehensive 

pre-re�rement counseling that covers financial 

planning, health management, and diverse op�ons 

for con�nued engagement or second careers can 

empower seniors to make informed choices.

 Finally, ensuring universal and affordable 
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healthcare access is non-nego�able. Improving 

access to affordable and quality healthcare services, 

par�cularly preven�ve care, for all seniors, 

irrespec�ve of their employment status, is 

fundamental. A greater focus on occupa�onal 

health services specifically tailored to the unique 

needs of older workers is also essen�al to ensure 

their well-being in the workplace.

7. Conclusion :

 The employment of senior ci�zens in India is 

not merely an economic necessity for many 

individuals; it is also a powerful and effec�ve tool for 

enhancing their overall well-being and, crucially, 

poten�ally extending their lives. While challenges 

such as ageism, skill gaps, and exis�ng health 

considera�ons undeniably persist, the mul�faceted 

benefits of financial independence, con�nuous 

cogni�ve s�mula�on, robust social engagement, 

and a sustained sense of purpose far outweigh 

these drawbacks. As India progresses and faces its 

unique demographic transi�on, recognizing and 

ac�vely integra�ng its "silver workforce" into the 

mainstream economy is not just a ma�er of social 

equity but also a strategic impera�ve for achieving 

sustainable development and nurturing a 

healthier, more vibrant, and produc�ve aging 

popula�on. By fostering an inclusive and 

comprehensively age-friendly ecosystem, India can 

truly leverage the invaluable experience, wisdom, 

and resilience of its senior ci�zens, thereby 

transforming what could be perceived as a 

demographic challenge into a significant and 

enduring demographic dividend.

Professor Biswajit Satpathy  :

may be contacted at satpathybulu@gmail.com
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Karthik Ponnusamy

“Age Is Just a Number” :  Stories of Purpose Beyond Re�rement

 In my journey of working closely with senior ci�zens, one message that consistently shines through is 

this: “Age is just a number.”

 While we o�en credit India’s rise on the global stage to the economic liberaliza�on of 1991, it's 

important to recognize the people who made that transforma�on possible. The very professionals who 

�relessly built India’s founda�on across sectors are now the senior ci�zens among us. Today, many of them 

con�nue to contribute driven by purpose, passion, and an undying spirit of service.

 or them, re�rement simply means stepping away from a formal job, not from work or contribu�on. 

Whether con�nuing in the same field or switching to something new aligned with their interests, many 

seniors are staying ac�ve and giving back in inspiring ways.

I have come across several such stories, and among them, sharing the contribu�on of two such individuals: 

1. Mr. Prabhakar, a veteran in videography, re�red from Doordarshan Chennai in 2006. He may be re�red, but 

he’s far from done, always there to guide the next genera�on. He shares his exper�se and insights from a �me 

when technology was limited to today’s digital age. As our recent conversa�on ended, he smiled and said, 

“Karthik, let me know if there’s any assignment, I can s�ll do it.” That spirit and eagerness to contribute are 

truly admirable.

DIGITAL INDIA & SILVER GENERATION : 
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2. Mr. Ponnusamy, re�red from BSNL as a Divisional Engineer in 2010, chose a different path. Re�rement 

didn’t stop him,  it only gave him more �me to engage with the next genera�on.A�er decades of dedicated 

service, he embraced Yoga, not just as a personal prac�ce but as a calling. He became a Yoga teacher, 

a�ending training sessions regularly to deepen his knowledge and taking regular sessions to the next 

genera�on. For him, age is no barrier to learning or teaching. His philosophy: “It’s not about age, it’s about 

mindset and the will to serve.”

These stories are not excep�ons. They are 

reminders of the incredible energy, wisdom, and 

drive that reside in our elders. Their ongoing 

contribu�ons keep our communi�es vibrant and 

serve as a constant inspira�on to the younger 

genera�on.

Conversa�ons like these are powerful. They offer a 

rare window into a world that once was, and help us 

appreciate the journey of change from then to now. 

Despite the passing years, their hearts and minds 
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remain young, ever willing to contribute, ever 

eager to stay connected.

These are the moments that remind me why I value 

these interac�ons so much. Stay tuned for more 

such inspiring conversa�ons and reflec�ons!!!
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प�का� 
�ज़�दगी

कुछ कट गई है

कुछ और 

भी कट जाएगी

�ज़�दगी र�ा र�ा यू ह�

गुज़र जाएगी

कुछ मुक��ल होते 

�ाब और कुछ 

अधूरी हसरत� 

अधूरी ही रह जाय�गी

�ज़�दगी र�ा र�ा 

यू ह� गुज़र जाएगी

कुछ पुरानी यादे 

वो मुलाक़ात�

कुछ अनकही बाते 

वो �क़�े कहानी 

ूसब छट जाएँगे

�ज़�दगी र�ा र�ा

यू ह� गुज़र जाएगी

शाम हो चली

रात अब आयेगी

�ज़�दगी र�ा र�ा

यू ह� गुज़र जाएगी

सोमे� शंकर �तवारी
भू ॰ पू ॰ सहायक महा �बंधक 

रा�ीयकृत ब�क

याद

तनहा राते

बीती बाते

ज़हन म� रहती 

वो मुलाक़ात�

सूना आंगन

भीगा सावन

�बन तेरे

कटती बरसाते

सीली सीली याद तु�ारी 

गीला कर देती ह � आँख�

भुला न पाऊंगा म� तुमको

जब तक चलती रहगेी सांसे।।
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सोमे� शंकर �तवारी  

एक प�रचय  

 14 अ�ूबर, 1959 को मुंबई म� ज�ा , मेर े�पता � ॰ कृपा शंकर �तवारी , तब वह� आकाशवाणी से संब� 

थे कालांतर म� उनके �याग �ा��रत होने के कारण प�रवार यह� बस गया। मेरी �श�ा - दी�ा भी इसी 

सां�ृ�तक नगरी म� �ई । 

 1980 म� इलाहाबाद �व��व�ालय के वा�ण� संकाय से �थम �ेणी म� �ातको�र उपा�ध �ा� कर एक 

रा�ीयकृत ब�क क� सेवा करने का अनुभव �ा� �आ और 2019 म� सहायक महा �बंधक के पद से सेवा�नवृत �आ 

। ब��क� ग �े� के �व�भ� �े��, नगर� म� काय�रत रहते �ए समाज के सभी समुदाय� , वग�, जा�त और धम� के ���य� 

से जुड़ने का अवसर �ा� �आ।

 पी�ड़त, अ�त पी�ड़त और वं�चत� क� �व�ीय सम�ाओ ं, चुनौ�तय� और पीड़ा को समझने और समाधान 

करने का मा�म बना । 2013 म� मेरी ��त�नयु�� ओएसडी के पद पर �वतीय सेवा �वभाग , �व� मं�ालय , (भारत 

सरकार) नई �द�ी के सतक� ता �वभाग म� �ई । 

 तदपुरांत �दस�र 2015 म� इं�ा���र �वभाग म� �ानांतरण �आ यह एक मह�पूण� �वभाग जो �व�ीय 

सेवाओ ंके �वकास, �नयमन और देश क� आ�थ�क वृ�� और �वकास म� योगदान से संबं�धत ह ै।

 यह� से 2019 म� सेवा�न�व�� �आ एवं पुनः मेरी �नयु�� ओएसडी के पद पर इसी �वभाग म� �ई परतुं करोना 

काल क� द�क होने पर म�ने �यं को इस से अलग कर पूण�तः काय� मु� कर �लया । 

 कला, संगीत और सा�ह� के पा�रवा�रक पृ�भू�म के कारण युवा अव�ा से ही आकाशवाणी, लेखन , 

पठन पाठन आ�द से जुड़ा �आ �ँ और संबं�धत सामा�जक सं�ान� से संब� �ँ । समय -समय पर लेखनी ग�तशील 

होती ह ैऔर क�वता के �प म� ज� लेती ह।ै अभी सं�ह �कताब के �प म� �का�शत नह� �आ ह ैउ�ी संकलन� से दो 

क�वताएँ आप से साझा कर रहा �ँ । 
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Elderly Siblings  Sweetness of 
Relationships Even in this Stage of Life

 The rela�onship between a brother and a 
sister is special – it is neither broken by fights nor 
erased by distance. Time may move forward, but the 
founda�on of this rela�onship is those sweet 
memories of childhood which keep touching the 
heart throughout life. No ma�er how old you are, 
this rela�onship always remains fresh, and its 
importance increases even more in old age.
A journey together from childhood to old age :
 The brother or sister with whom we built 
mud houses, competed to go to school, and fought 
for the TV remote in childhood - when they stand 
with us in old age, that companionship becomes the 
most valuable asset of life. In the hustle and bustle of 
youth, we o�en forget these rela�onships for a 
while, but as age increases and the last stage of life 
comes closer, we start understanding their 
importance deeply.
Rela�onships become a support in loneliness :
 Old life is o�en filled with loneliness, physical 
exhaus�on, and mental emp�ness. Children get 
busy with their responsibili�es, and spouses are 
either not there or are struggling with their own 
health problems. In such a situa�on, the rela�onship 
of brother and sister comes forward as an emo�onal 
support. A phone call, sending old photos, or 
mee�ng on fes�vals - these small things give deep 

peace to the heart.
Rakshabandhan: Not just a Rakhi, an emo�onal 
bond
 Fes�vals like Rakshabandhan are not just a 
ritual for the elderly siblings, but become a 
celebra�on of emo�ons. The sister tying the rakhi 
with trembling hands and the bright smile hidden 
behind the wrinkles make us realize that these 
rela�onships are beyond age. When the elderly 
brother silently brings sweets for the sister or when 
the sister knits a sweater for the brother, that 
affec�on is not bound by words but by emo�ons.
 It is important to keep rela�onships alive :
 Today, when social media has connected 
the whole world, the warmth of old rela�onships is 
s�ll necessary to bridge the distance between 
hearts. If the elderly siblings stay in regular contact 
with each other, make video calls, take care of each 
other's needs - then it is not only beneficial for their 
mental health, but also makes them realize that 
they are equally important and deserving of love 
even today.

 In the end…

 At this last turn of life when there is no 

strength to run, a companion who walks with you is 

the biggest wealth. The companionship of a brother 

and sister is like a shadow that gives peace and 

closeness in every situa�on.Because some 

rela�onships do not grow old with �me, they 

remain closest to the heart throughout life…

Ms. Savita More is Director at Shanaya Security 

Systems India Pvt. Ltd. and Partner at 

S K Enterprises Vadodar

Ms. Savita More
Director at Shanaya Security Systems India Pvt. Ltd. and 

Partner at S K Enterprises Vadodara; 
savi.sanjeev24@gmail.com
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IMPORTANT DAYS 
IN AUGUST MONTH

• 06 August – Hiroshima Day :
 This day is celebrated in memory of the tragic 

incident of dropping the atomic bomb on Hiroshima 

city of Japan by the US in 1945. It is celebrated as a 

symbol of peace, war protest and warning of 

humanity.

•  07 August – Na�onal Handloom Day :
 On this day, the contribu�on of the tradi�onal 

handloom art and weavers of the country is 

honored. Its purpose is to promote 'Make in India' 

and empower rural employment.

• 09 August – Revolu�on Day / Quit India 
Movement Day :

 On this day in 1942, Mahatma Gandhi started 

the  "Qui t  Ind ia  Movement" .  Th is  day  i s 

remembered as a major turning point in the 

freedom struggle.

• 09 August – Interna�onal Day of the 
World’s Indigenous Peoples :

 This day is dedicated towards preserving the 

rights, culture and existence of the tribal 

communi�es of the world. It is an important day 

declared by the United Na�ons.

• 12 August – Interna�onal Youth Day :
 The purpose of this day is to recognize the 

par�cipa�on of youth and their contribu�on. It 

inspires them to give leadership in educa�on, 

employment and society.

• 13 August – Organ Dona�on Day (Organ 
Dona�on Day - India) :

 On this day people are made aware about 

organ dona�on. Organ dona�on can save many 

lives and is considered the greatest service to 

humanity.

• 15 August – Independence Day (India) :
 India got independence from Bri�sh rule on 15 

August 1947. This day is a day to remember 

patrio�sm, pride and sacrifice, when the na�onal 

flag is hoisted and cultural programs are held.

• 19 August – World Humanitarian Day 
(World Humanitarian Day) :

 This day is dedicated to those who sacrifice 

their lives in the service of humanity. People 

involved in relief work in disaster and war are 

honored.

•  23 August – Chandrayaan-3 Day :
 On this day in 2023, India's Chandrayaan-3 

successfully landed on the surface of the Moon. It 

symbolizes the historic achievement of India's 

space sector.

• 29 August – Na�onal Sports Day 
(Na�onal Sports Day - India) :

 It is celebrated on the birth anniversary of 

hockey wizard Major Dhyan Chand. On this day, the 

importance of sports in the country is explained 

and players are honored.

Ms. Swayam Siddha Dash
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SFE ACTIVITIES

You Tube link for watching the webinar- 
h�ps://www.youtube.com/watch?v=0t7ggGkbdic

 In con�nua�on of its mission to promote 

culturally rooted, inclusive, and community-

d r i v e n  d e v e l o p m e n t ,  t h e  S o c i e t y  f o r 

Empowerment organized a Na�onal Online Policy 

Dialogue on “Tradi�onal Healer Prac�ces Among 

Par�cularly Vulnerable Tribal Groups (PVTGs): 

Facts & Possibili�es” on 18th July 2025.

 The dialogue served as a significant step 

toward recognizing and integra�ng tradi�onal 

healing systems as vital components of health, 

iden�ty, and sustainability in tribal communi�es. 

It aligns with the Government of India’s larger 

vision of bringing tribal knowledge systems into 

the mainstream, safeguarding intangible cultural 

heritage, and promo�ng holis�c development 

among PVTGs.

 The dialogue was inaugurated by Prof. S. 

Narayan, a renowned scholar in tribal policy. The 

event featured delibera�ons from a dis�nguished 

panel of field experts and senior scholars, 

including:

• Dr. A. K. Pandey, Re�red IAS and senior 

researcher on tribal development

• Mr. Gopikrishan Soni, expert in tribal 

ecological systems

• Dr. Basant Kumar Mohanta, eminent 

anthropologist

• Dr. Rupendra Kavi, Deputy Director, Tribal 

Re s e a rc h  I n s � t u t e ,  G o v e r n m e n t  o f 

Chha�sgarh – who served as the moderator 

and keynote speaker

 In his keynote address, Dr. Kavi emphasized 

that tradi�onal healers are not only community-

based health prac��oners but also custodians of 

cultural values, ecological knowledge, and 

spiritual well-being. He highlighted the urgent 

need for systema�c documenta�on, formal 

recogni�on, and policy-level integra�on of these 

prac�ces within na�onal health and wellness 
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programs.

 The dialogue featured ethnographic insights 

from Chha�sgarh, Jharkhand, Odisha, and Bihar, 

demonstra�ng how healing tradi�ons are deeply 

embedded in the social and ecological life of PVTG 

communi�es.

 In Chha�sgarh, which is home to PVTGs 

such as Baiga, Birhor, Bhunjia, and Abhujmaria:

• Ar�s�c tradi�ons like Dhokra metal cas�ng, 

Ghotul murals, and tribal jewellery reflect both 

iden�ty and spiritual symbolism.

• Rituals involving local dei�es such as 

Khudiya Rani and Goriya Deo express the sacred 

connec�on between health, nature, and 

spirituality.

In Jharkhand, tribes like Asur, Korwa, Birhor, and 

Munda:

• Maintain rich oral tradi�ons through music, 

dance, and seasonal folklore, which preserve 

ecological and medicinal knowledge.

• Indigenous instruments and healing 

ceremonies  func�on as  emo�onal  and 

environmental diagnos�cs, and serve as 

intergenera�onal learning pla�orms.

These cultural expressions are not only 

aesthe�cally significant but are integral to 

preven�ve and community-based healthcare 

systems in tribal belts.

The discussions strongly resonated with several of 

the Government of India’s flagship tribal welfare 

ini�a�ves, notably:

• PM-JANMAN (Pradhan Mantri Janja� 

Adivasi Nyaya Maha Abhiyan) – aiming for the 

integrated development of PVTGs, including 

healthcare, housing, educa�on, and cultural 

dignity

• Aadi Karmayogi Abhiyan – focusing on the 

empowerment of 2 million tribal grassroots 

leaders by equipping them with governance tools 

aligned with tradi�onal knowledge

• TRIFED and Tribal Research Ins�tutes (TRIs) 

– suppor�ng tribal enterprise, ethnographic 

research, and documenta�on of folk tradi�ons

Speakers lauded the Government’s renewed 

thrust on tribal museums, digital inclusion, and 

decentralized health systems, while emphasizing 

the need to formally integrate tradi�onal healers 

and indigenous wellness prac�ces within these 

frameworks.

Challenges Iden�fied and Recommenda�ons 

Offered

Par�cipants highlighted several systemic gaps 

and emerging threats to the con�nuity of 

tradi�onal healing systems:

• Marginaliza�on of tradi�onal healers in 

mainstream health programs

• Rapid erosion of indigenous knowledge 

due to displacement, moderniza�on, and lack of 

documenta�on

• Limited commercial and policy recogni�on 

of tribal medicinal products and wellness 

prac�ces

I n  r e s p o n s e ,  t h e  f o l l o w i n g  s t r a t e g i c 

recommenda�ons were proposed:

1. Establishment of a Na�onal Archive of 

Tribal Healing Prac�ces in partnership with 

UNESCO India, the Ministry of Tribal Affairs, and 

academic ins�tu�ons

2. Crea�on of Healing & Cultural Clusters in 

PV TG - d o m i n ate d  d i st r i c t s  to  p ro m o te 

community-based knowledge exchange

3. GI-tagging and branding of unique tribal 

artefacts such as Bastar Dhokra cra� and Baiga 

ta�oo tradi�ons

4. Launch of Tribal Heritage Fellowships for 

tradi�onal healers, oral historians, and folk 

ar�sts

5. Inclusion of tribal symbols and ethics 

related to healing and ecology in school curricula 

and public health educa�on programs

The dialogue concluded with a unified consensus 

that preserving tradi�onal healing systems is not 

a nostalgic pursuit, but a strategic necessity for 

sustainable, inclusive development. These 

systems offer a wealth of low-cost, community-

validated solu�ons to health, mental well-being, 
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Name (Individual / Organiza�on): 

.........................................................................................................................................................

Designa�on: 

.........................................................................................................................................................

Address: 

.......................................................................................................................................................

Mobile No. : ...................................................................................................................................

Phone: ...........................................................................................................................................

E-Mail Id: ........................................................................................................................................

I am /we are deposi�ng/ transferring /enclosing a DD of Rs……………................. 

(Rupees……………………………………………………………. Only) in favors of Society for Empowerment. 

The Bank Account details are as under: 

Bank Detail : Indian Overseas Bank. 

Account Number (SB) : 049801000018386 

IFSC Code: IOBA0000498. 

Branch code : 0498, 

Address: Patna Main Branch, Nasseema House, West of Gandhi Maidan, Patna -800001

Place ..........................................

Date ...............................

Please mail or whatsup this subscrip�on form on the given addressM- 9431878983

Email: societyforempowerment07@gmail.comSignature

Rate of Subscrip�on Annual 

Individual (Indian)  2000/- 

I/We would like to subscribe for the “�ारंभ” Newsletter/ of 

Society for Empowerment.  My / Our Details are as follows:

Subscription Form
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